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Sustainability is a core component of our corporate philosophy and plays an essential 

role in our daily operations. With this Sustainability Policy, we aim to emphasize our 

commitment to sustainable practices and our responsibility towards the environment, so-

ciety, and our employees. This document consolidates key guidelines and procedures 

that help us achieve our sustainability goals while fulfilling our obligations in environmen-

tal protection, health, safety, and procurement. 

Our Sustainability Policy incorporates the previously separate documents of the HR Sus-

tainability Guideline, the Health and Safety Policy, the Sustainable Procurement Guide-

line, and the Environmental Guideline. By integrating these diverse elements into a uni-

fied policy, we ensure that sustainability is embedded in all aspects of our business and 

that all employees have a clear framework to follow. 

We firmly believe that sustainable practices not only highlight our ecological and social 

responsibilities but also contribute to the long-term economic success of our company. 

By adhering to the standards and procedures set forth in this policy, we create a solid 

foundation for sustainable development that benefits our employees, customers, and the 

community. 

This policy will be reviewed and updated annually to ensure that we meet our sustaina-

bility goals and stay aligned with the latest best practices. Together, we can make a 

positive impact on our environment, our society, and our future. We invite all employees 

to actively participate in implementing this policy and contribute to a sustainable trans-

formation. This policy is to be applied in the Formel D Group and is binding for all em-

ployees. 
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1. Social Sustainability 

1.1. Objective and purpose 

This section will explain how our commitment to social sustainability not only reflects our 

ethical obligations but also contributes significantly to the long-term stability and pros-

perity of our communities. By promoting equal opportunities, fair labor practices, and 

social inclusion, we seek to create a just and supportive environment for all stakeholders.  

Our goal is to achieve positive social impacts through targeted actions and initiatives 

while strengthening the trust of our stakeholders. 

1.2. Human rights 

Formel D is committed to upholding internationally recognized human rights standards, 

including those outlined in the Universal Declaration of Human Rights, the International 

Covenant on Civil and Political Rights, and the International Covenant on Economic, 

Social and Cultural Rights. All employees are required to respect, protect, and comply 

with these standards at all times. 

In particular, we emphasize the importance of recognizing and safeguarding the rights 

of women in accordance with the Convention on the Elimination of All Forms of Discrim-

ination Against Women (CEDAW). Additionally, the Formel D Group is dedicated to ac-

knowledging and preserving the rights of indigenous peoples and ethnic minorities, as 

outlined in the United Nations Declaration on the Rights of Indigenous Peoples 

(UNDRIP). 

We strictly prohibit forced evictions and the unlawful expropriation of land, forest, and 

water rights, in line with international norms. Any violations of these rights will not be 

tolerated and will be addressed with appropriate measures. 

Please also consult our Code of Conduct and Company policy for further information. 

1.3. Wages, benefits and working hours 

Compensation and benefits must adhere to fundamental principles including minimum 

wage laws, overtime regulations, and legally mandated social benefits. Specifically, we 

ensure compliance with international labor standards such as those set by the Interna-

tional Labour Organization (ILO) and local labor laws. 

Our practices align with the ILO's core conventions on fair wages and working conditions, 

as well as the applicable national and regional regulations regarding minimum wage, 

overtime pay, and social security benefits. Additionally, working hours must meet or ex-

ceed the legal requirements established under both national employment laws and inter-

national agreements, ensuring that employees receive fair treatment and adequate rest 

periods. 
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By adhering to these principles and standards, we strive to provide equitable compen-

sation and maintain a supportive work environment that respects workers' rights and 

promotes their overall well-being. 

1.4. Freedom of association and assembly 

Workers must be able to communicate openly, with respect and mutual trust, both within 

the company and with management, regarding their working conditions without fear of 

retaliation or disadvantage. This includes the right to freely express concerns, provide 

feedback, and discuss workplace issues in a constructive manner. 

All employees have the right to freely associate, join a workers' organization, and partic-

ipate in collective bargaining processes in accordance with international standards such 

as those outlined by the International Labour Organization (ILO). Employees also have 

the right to appoint and be elected as representatives, ensuring their voices are heard 

and their interests are advocated for. 

These principles are crucial for fostering a positive work environment that promotes 

transparency, mutual respect, and fair treatment. 

1.5. Free choice of workplace 

The principle of free choice of employment must be fully respected at all times. Any form 

of forced labor, human trafficking, or coercion is strictly prohibited and will not be 

tolerated. Work must be performed voluntarily, with employees having the freedom to 

choose their employment without any form of duress or compulsion. 

In accordance with international standards such as the International Labour Organization 

(ILO), employees have the unequivocal right to terminate their employment relationship 

at any time, without facing any penalties or undue restrictions. This ensures that all 

employment is based on mutual consent and respects the fundamental rights and dignity 

of every worker. 

1.6. Prohibition of child labour 

Formel D unequivocally condemns child labor in all its forms. We are committed to ad-

hering to laws and regulations that establish the minimum age for employment and work, 

ensuring that these standards are observed rigorously at all times. 

In line with international standards, we comply with the International Labour Organization 

(ILO), as well as the United Nations Convention on the Rights of the Child (CRC), which 

outlines comprehensive protections against economic exploitation and harmful work con-

ditions for children. Additionally, our practices align with the UN Guiding Principles on 

Business and Human Rights (UNGPs), which provide a framework for preventing and 

addressing human rights impacts, including child labor, throughout our operations and 

supply chain. 
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We enforce strict measures to prevent the employment of individuals below the legally 

established minimum age and require all customers, suppliers, and business partners to 

adhere to these regulations. This commitment ensures that our entire supply chain up-

holds these critical standards, contributing to the protection and well-being of children 

globally. 

1.7. Diversity 

At Formel D, diversity is a core value that drives our success and enriches our workplace. 

We are dedicated to fostering an inclusive environment where every individual, regard-

less of race, gender, age, sexual orientation, disability, religion, or cultural background, 

is respected, valued, and empowered. 

Our commitment to diversity is reflected in our recruitment practices, professional devel-

opment opportunities and various policys. We actively seek to build a workforce that 

mirrors the diverse communities in which we operate, understanding that diverse per-

spectives and experiences enhance innovation, improve problem-solving, and contribute 

to our overall business excellence. 

We adhere to global standards and principles such as the United Nations Global Com-

pact's principles on non-discrimination and equal opportunity, as well as best practices 

outlined in the International Labour Organization (ILO). These conventions set forth the 

principles of equal pay for equal work and the elimination of discrimination in employment 

and occupation. Our policies are designed to ensure that all employees have equal ac-

cess to opportunities and are supported in their career growth. 

Through ongoing training and open dialogue, we strive to promote a culture of inclusion 

and mutual respect. We are committed to addressing any forms of bias or discrimination 

and to creating a supportive environment where everyone can thrive and contribute to 

our collective success. 

By embracing and celebrating our differences, we not only comply with international 

standards but also drive positive change within our organization and the broader com-

munity. 

1.8. Communication 

Effective communication is essential for fostering a transparent, inclusive, and sustaina-

ble workplace. To support social sustainability, our organization places a strong empha-

sis on maintaining open channels of dialogue between employees and leadership. Reg-

ular townhall meetings are held to provide a platform where employees can receive up-

dates directly from leadership, promoting transparency and encouraging open discus-

sions on key topics. Additionally, our dedicated sustainability newsletter ensures that 

employees are consistently informed about ongoing projects, initiatives, and progress 

within the company, helping everyone stay connected with the latest developments. 
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To further enhance communication, the "Ask the CEO" email allows employees to submit 

their questions directly to the CEO, promoting open dialogue and ensuring that leader-

ship remains accessible and responsive to the workforce. For those who prefer to remain 

anonymous, we offer a confidential channel where employees can submit questions or 

suggestions to the sustainability team, creating a safe space for sharing feedback or 

concerns without revealing their identity. 

By maintaining these communication channels, we ensure that employees are well-in-

formed and empowered to actively contribute to our shared commitment to social sus-

tainability. 

1.9. Family  

Family plays a fundamental role in the well-being and stability of individuals, and as part 

of our commitment to social sustainability, we place great emphasis on supporting em-

ployees in balancing their professional and family lives. We understand that a healthy 

work-life balance is crucial for long-term job satisfaction and personal fulfillment. 

One of the key measures is offering flexible working hours, which allows employees to 

adapt their work schedules to better fit their family responsibilities. This flexibility enables 

them to manage important family commitments, such as caring for children, attending 

school events, or supporting elderly relatives, without compromising their professional 

responsibilities. 

In addition, we provide generous parental leave that extend to all parents, recognizing 

the importance of family time during critical moments. This ensures that employees can 

fully focus on their family during these significant life events, knowing that their job and 

career prospects are protected. 

Through these measures, we aim to foster a supportive and inclusive work environment 

where employees feel empowered to prioritize their family needs. We believe that by 

helping our employees maintain a strong connection between work and family life, we 

are not only contributing to their personal well-being but also strengthening our organi-

zation’s culture of care, respect, and mutual support. 

1.10. Employee development 

Employee development is a key aspect of social sustainability, as it directly impacts the 

growth, motivation, and long-term success of both individuals and the organization. Our 

commitment to fostering a culture of continuous learning and development ensures that 

all employees have access to opportunities that enhance their skills, knowledge, and 

career growth. 

We provide a variety of development programs, including specialized training, work-

shops, and mentorship initiatives, designed to support employees at all stages of their 

careers. These opportunities not only enhance professional expertise but also empower 
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employees to take on new challenges and responsibilities within the organization. Fur-

thermore, we encourage employees to actively seek out learning opportunities. 

In addition to structured training programs, we place a strong emphasis on personal de-

velopment through regular performance reviews and feedback sessions. These reviews 

are designed to provide employees with constructive feedback, identify areas for im-

provement, and set clear goals for future growth. By creating a culture of open dialogue, 

we ensure that employees feel supported in their development journey and are encour-

aged to pursue their ambitions. 

Investing in employee development not only enhances individual performance but also 

strengthens the overall capabilities of our workforce. This contributes to a more resilient 

and adaptable organization, better equipped to navigate the challenges of a rapidly 

changing business environment. Through our focus on employee development, we aim 

to create a workplace where everyone can thrive and contribute to the long-term sustain-

ability of the organization. 
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2. Health and Safety 

2.1. Objective and purpose 

The primary objective of this Health and Safety chapter is to place the protection and 

safety of all Formel D employees at the forefront of our operations. Our key concern is 

the prevention of accidents, injuries, and illnesses across the company. This policy is 

designed to ensure a work environment that is free from hazards that could cause illness, 

injury, or death. 

Formel D is committed to fully complying with the requirements of the international stand-

ard ISO 45001, which sets the global benchmark for occupational health and safety man-

agement systems. We aim not only to ensure compliance but also to continuously im-

prove and enhance our practices to maintain a safe and healthy workplace. 

We are dedicated to creating work environments that are optimally adapted to the needs 

of our employees, ensuring they can perform their duties safely and comfortably. By tak-

ing into account individual physical requirements, we implement measures that reduce 

strain and protect the long-term health of our workforce. 

Through the consistent application of this policy, we not only seek to meet legal and 

regulatory standards but also foster a culture of responsibility and prevention, encourag-

ing every employee to actively contribute to their own safety and that of their colleagues. 

2.2. Management commitment 

Formel D and its management are fully committed to ensuring the health and safety of 

all employees, prioritizing that every employee returns home safely each day. We regard 

employee safety as equally important as quality, production, and cost control. 

Key principles supporting this commitment include: 

• Prevention: All injuries and accidents can be prevented through adherence to 

safe work procedures. 

• Responsibility: Preventing injury and protecting health are the top priorities in all 

workplace actions and the responsibility of every employee. 

• Safety Plans: Written safety plans detailing safe work practices are vital. Every 

employee is responsible for understanding and following these plans. 

2.3. Responsibility 

Formel D is committed to establishing and maintaining an effective, continuous safety 

system that incorporates educational and monitoring procedures aimed at teaching 

safety, correcting deficiencies, and ensuring a safe, clean working environment. The re-

sponsibility for enforcing safety policies and practices rests with all company supervisors, 

managers, and officers, who must ensure that: 
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• Their staff members are thoroughly trained in appropriate safety procedures, in-

cluding hazardous material-specific training where required. 

• Safety training is not only conducted but also refreshed at least annually to rein-

force knowledge and awareness. 

• Any accidents or work-related issues in their department are promptly reported 

to the Health & Safety Specialist, with all necessary forms completed to ensure 

a full and accurate record. 

• Equipment and property within their area of responsibility are maintained in a safe 

and hazard-free condition. 

All employees are required to: 

• Immediately stop work in any instance where they feel their safety or health is in 

jeopardy. 

• Comply with all relevant federal, state, and local regulations pertaining to their 

work, as well as all company safety rules. 

• Integrate safety into each job function and uphold this philosophy in the perfor-

mance of their duties. 

• Actively report or correct unsafe equipment and practices to prevent potential 

hazards. 

• Report any accidents or near misses that occur while on the job without delay to 

ensure timely intervention and prevention of future incidents. 

Supervisors are directly responsible for enforcing all company safety policies. They must 

ensure that employees under their direct supervision are not only trained in appropriate 

safety practices and procedures but also consistently adhere to safe work practices in 

their daily tasks.  

If an employee is found to be violating safety protocols, the supervisor is responsible for 

disciplining the employee and reinforcing the correct method of work. The level of disci-

pline will correspond to the severity of the safety infraction and may range from a verbal 

reprimand to a written warning, suspension, or even dismissal. 

The Health and Safety system is implemented in accordance with guidelines established 

and published in this and other related procedures. The Health & Safety specialists will 

provide specific instructions and assistance as needed. Each supervisor is accountable 

for meeting all the requirements of the Safety Policy and maintaining an effective acci-

dent prevention effort within their area of responsibility. Additionally, supervisors must 

ensure that all accidents are thoroughly investigated and reported to Human Resources 

and to Health & Safety on the same day of occurrence, underscoring the critical im-

portance of prompt and complete accident reporting. 
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Formel D is committed to complying with all applicable government regulations and 

safety laws. As employees and representatives of the company, it is your duty to handle 

the company’s property and assets appropriately, economically, and responsibly. Both 

material and immaterial assets of Formel D are to be used exclusively for company pur-

poses according to the work instruction unless stated otherwise in specific cases or in 

general company regulations. No employee or representative is permitted to misuse 

company assets and services for personal gain. 

2.4. Hazard identification and assessment 

A fundamental cause of workplace injuries, illnesses, or incidents is often the failure to 

identify or recognize existing or potential hazards. Unanticipated hazards can emerge 

due to changes in timelines, sequences of events, or the rapid pace of certain projects. 

Therefore, a proactive and ongoing process for hazard identification and assessment is 

a critical component of any effective Safety and Health Program, a philosophy fully em-

braced by Formel D. 

A risk assessment is carried out for each workplace and activity. This formal process is 

designed to identify the various tasks that will be performed and the potential hazards 

associated with them. The findings of this assessment are compiled into a comprehen-

sive report that out-lines the identified hazards and the methods used to control or elim-

inate them. 

Recognizing that hazards can unintentionally be introduced into our operations over time, 

Formel D places great importance on regular workplace safety inspections. These in-

spections are essential to our injury prevention efforts, as they help prevent fatalities, 

injuries, financial losses, and property damage. The Health and Safety Officer is tasked 

with completing these inspections on a regular basis, and all findings are documented.  

In addition to general hazard identification, another significant risk factor in workplace 

incidents is the lack of adequate fire protection. To mitigate this risk, appropriate fire 

prevention measures must be implemented and maintained at all Formel D workplaces, 

ensuring that employees are protected from fire-related dangers. 

2.5. Tracking 

Despite the best safety efforts at Formel D, accidents may occasionally occur due to 

human or system errors. This written plan is designed to standardize the response to all 

workplace accidents, ensuring compliance with reporting requirements and adherence 

to workers’ compensation laws and regulations. Additionally, it is the company’s policy 

to proactively investigate near-miss incidents to prevent potential injuries, illnesses, and 

property damage. 
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Administrative Duties 

The Health & Safety Specialist is responsible for developing and maintaining this Acci-

dent Reporting and Investigation Plan. This individual has the full authority to make nec-

essary decisions to ensure the plan's effectiveness and is appropriately trained and ex-

perienced to administer or oversee the plan, including conducting the required investiga-

tions. 

Accident Reporting Procedures: 

• Immediate Reporting: Employees injured on the job must report the injury to their 

supervisor as soon as possible, ideally immediately after the incident. All acci-

dents must be reported before the end of the shift. Near-miss incidents, where 

an accident was narrowly avoided, should also be reported. 

• Accident Report Form: The supervisor is responsible for completing the com-

pany’s Accident Report Form with input from the injured employee, any witnesses, 

and other relevant parties as soon as possible after the accident is reported. 

• Notification: The supervisor must immediately notify Human Resources and 

Health & Safety and provide a copy of the written accident report as soon as 

possible after the accident. 

• Witnesses: Any employee who witnesses an accident is responsible for calling 

for emergency assistance as needed and must promptly report the accident to 

their supervisor. Witnesses are also required to participate in the accident inves-

tigation by answering questions related to the Accident Report. 

Accident Investigation Procedures 

The following guidelines should be used for all accident investigations: 

• Timeliness: Conduct the accident investigation at the scene of the injury as soon 

as it is safely possible. 

• Witness Accounts: Interview the employee involved and any witnesses sepa-

rately, allowing each to describe the event in their own words without interruption. 

• Clarification: Repeat the employee’s account back to them to confirm accuracy 

and allow for any corrections or additions. 

• Focused Questions: After obtaining the initial description, ask specific questions 

that focus on identifying the causes of the accident. 

• Purpose Reminder: Conclude the investigation by reminding the employee that 

the goal is to determine the cause(s) of the accident and identify corrective ac-

tions to prevent recurrence. 
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Thorough accident investigations are crucial for identifying the causes of incidents, pin-

pointing where they occur, and detecting any emerging trends. This information is critical 

for preventing and controlling potential hazards. 

Return to Work Program 

The Return to Work (RTW) program is a 3- to 6-month initiative that pairs injured em-

ployees with dedicated RTW coordinators. This voluntary program aims to enable injured 

employees to return to work safely and as soon as possible, following a doctor’s recom-

mendation. 

Emergency Plan 

The Formel D Emergency Plan prepares employees for emergency situations. This plan 

is designed to minimize injury, loss of life, and damage to company resources through 

employee training, procurement and maintenance of necessary equipment, and clear 

assignment of responsibilities. This plan applies to all potential emergencies that could 

reasonably occur at Formel D. 

2.6. Hazardous materials management 

Formel D has established a comprehensive Hazard Communication Program to protect 

employees from exposure to hazardous materials in the workplace. This program in-

cludes a written plan, a list of hazardous materials, and Safety Data Sheets (SDSs), all 

of which are available at the Supervisor station for employee review. Education and train-

ing are provided to all employees who may be exposed to hazardous materials, con-

ducted prior to first exposure and whenever new hazardous materials are introduced into 

the workplace. Employees are informed about the location of the written hazard commu-

nication pro-gram, the hazardous materials list, and SDSs. 

Container Labeling 

Supervisors are responsible for verifying that all containers received and used by the 

company are clearly labeled with the contents and appropriate hazard warnings. Con-

tainers are not approved for use until this information is confirmed. Existing labels on 

incoming containers must not be re-moved or defaced unless the container is immedi-

ately relabeled with the required information. DOT shipping labels are to remain on con-

tainers until all residues have been removed. Employees who transfer hazardous mate-

rials into portable containers, such as bottles or spray cans, must ensure these contain-

ers are appropriately labeled and the contents clearly identified. 

List of Hazardous Materials 

The company maintains an up-to-date list of hazardous materials present in the work-

place, which is periodically reviewed and updated. This list is cross-referenced with the 

SDSs and is kept alongside the Hazard Communication Program and SDSs, serving as 

an index to help employees quickly locate necessary information. 
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Safety Data Sheets (SDS) 

Supervisors are responsible for obtaining the necessary SDSs for all hazardous materi-

als, ensuring that a comprehensive and current SDS file is maintained. These SDSs are 

kept at the Supervisor station and are available to all employees on every shift. Subcon-

tractors working on Formel D sites are required to bring copies of SDSs for any hazard-

ous materials they bring onto the site. These documents are stored at the Supervisor 

station, accessible to all employees. Subcontractors must also provide their specific Haz-

ard Communication Program and SDSs in a clearly labeled binder. Once the subcon-

tractor’s work is complete and all hazardous materials are removed from the site, they 

may take their information with them. 

In case of exposure to hazardous materials, employees should take a copy of the rele-

vant SDS to the medical facility for emergency treatment. 

Information and Training 

Formel D ensures that all employees are in-formed about Hazard Communication train-

ing requirements, the presence of hazardous materials in their work area, and the loca-

tion of the writ-ten Hazard Communication Program, hazardous materials list, and SDSs. 

Training is provided either on the job or in a classroom setting before any initial exposure 

to hazardous materials. This training covers general hazard categories (e.g., flammability) 

as well as specific chemical hazards. Information on hazardous materials is al-ways 

available through labels and SDSs, and attendance at training sessions is documented. 

Employee training includes: 

• Detection Methods: Techniques for identifying the presence or release of hazard-

ous chemicals in the work area. 

• Hazard Awareness: An overview of the physical and health hazards associated 

with hazardous materials used in the workplace. 

• Protective Measures: Strategies employees can use to protect themselves from 

hazards, including safe work practices, emergency procedures, and the use of 

personal protective equipment (PPE). 

• Program Details: Information about the Hazard Communication Program, includ-

ing the labeling system and the use of SDSs, along with instructions on how em-

ployees can access and use hazard in-formation. 

If an employee is asked to use a hazardous mate-rial for which they have not received 

training, it is their responsibility to notify the employer so that proper training can be pro-

vided. 

2.7. Basic safety rules 

Compliance with all applicable federal, state, county, city, client, and company safety 

rules and regulations is a mandatory condition of employment at Formel D. 
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• Reporting Injuries: All injuries, regardless of severity, must be reported immedi-

ately to your supervisor and the Health & Safety Team. Failure to complete and 

submit a "Notice of Injury Form" to the Health & Safety Team may result in a 

safety violation notice and could lead to termination, as per company policy. Ad-

ditionally, in the event of an accident involving personal injury or property damage, 

all individuals involved will be required to undergo drug testing. 

• Eye Protection: Safety glasses are mandatory and must be worn at all times as 

the minimum-required eye protection. 

• Fall Protection: Full body harnesses and slings must be worn and properly se-

cured whenever there is a fall hazard of more than six (6) feet. 

• Protective Clothing: Employees must wear appropriate clothing that provides ad-

equate protection to the body. This includes safety glasses, vests, and safety 

shoes. 

• Prohibited Items: Firearms, alcoholic beverages, and illegal drugs are strictly pro-

hibited on company property and in company vehicles at all times. If an employee 

is prescribed medication by a physician, they must inform the Human Resources 

representative. The possession or use of illegal drugs or alcoholic beverages on 

company premises will result in immediate termination. 

• Housekeeping: Maintaining a clean and hazard-free work environment is a cru-

cial part of our safety practices. Both supervisors and employees are responsible 

for keeping their work areas clean. A thorough cleanup of work areas is required 

at the end of each shift. 

• Tool Safety: All tools, whether company-provided or personal, must be in good 

working condition. Defective tools, such as hammers with loose or split handles 

or saws and grinders missing guards, must not be used. 

• Prohibited Behavior: "Horseplay" and other unsafe behaviors are strictly forbid-

den and will not be tolerated under any circumstances. 
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3. Environmental Sustainability 

3.1. Objective and purpose 

With this policy, Formel D declares its intentions and principles with regard to its general 

environmental performance, on the basis of which a scope for measures and for the 

setting of environmental targets is created. The guideline specifies the way in which 

mandatory as well as self-imposed environmental goals are achieved in the daily busi-

ness operations of the Formel D. 

3.2. Company objectives 

We are convinced that the responsible handling and protection of our environment is 

necessary and important. Therefore, one of our corporate goals is to commit ourselves 

to the sustainable protection of our environment. This goal is achieved by operating a 

certified environmental management system (EMS) in accordance with the requirements 

of the international standard DIN EN ISO 14001:2015. To maintain the quality and effec-

tiveness of the EMS, it is continuously evaluated, monitored, and improved as needed. 

We recognize that not all of our locations are currently ISO 14001 certified. However, we 

are dedicated to ensuring that all sites adhere to the principles and practices outlined in 

this policy. By promoting a culture of environmental responsibility across our entire or-

ganization, we strive to minimize our ecological footprint and contribute positively to the 

environment. 

3.3. Laws and regulations 

We comply with the laws, regulations, ordinances, and customer requirements relevant 

to us with regard to environmental protection and are also committed to internationally 

recognized environmental standards and principles. This includes adherence to the Cor-

porate Sustainability Reporting Directive (CSRD), which mandates comprehensive sus-

tainability reporting and transparency on environmental matters. 

While international agreements such as the Basel Convention on the Control of Trans-

boundary Movements of Hazardous Wastes and their Disposal, the Minamata Conven-

tion on Mercury, the Stockholm Convention on Persistent Organic Pollutants (POPs), 

and the Rotterdam Convention on the Prior Informed Consent Procedure for Certain 

Hazardous Chemicals and Pesticides in International Trade may not directly apply to us 

as a service provider, we regularly review and ensure compliance with these standards. 

This proactive approach ensures that our practices align with global environmental pro-

tection efforts and that we maintain high standards in waste management and the han-

dling of hazardous substances. 

Furthermore, we support and comply with the Whistleblower Protection Act, which safe-

guards individuals who report violations of environmental laws and other misconduct. By 

upholding these laws and standards, we demonstrate our commitment to sustainable 
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and responsible business practices, fostering a culture of integrity and environmental 

stewardship across our organization. 

Additionally, we comply with the Supply Chain Due Diligence Act (LkSG) and the Corpo-

rate Sustainability Due Diligence Directive (CSDDD), ensuring that our supply chain op-

erations uphold human rights and environmental standards. 

We take environmental protection throughout our entire value chain very seriously. We 

are committed to regularly reviewing our practices to ensure compliance with existing 

regulations and to monitor for any new environmental laws or standards that may come 

into effect. 

3.4. Environmental awareness 

The management has the comprehensive responsibility for environmental protection 

within Formel D. Executives from all areas are also responsible for implementing envi-

ronmental measures, achieving environmental goals, exemplifying the environmental 

ethos, and continuously raising awareness among employees. Every employee is en-

couraged to leverage their potential to enhance the company's environmental perfor-

mance and to voice ideas and concerns regarding environmental issues. 

To support these efforts, we have established a dedicated Sustainability Committee and 

designated Sustainability Contact Persons. The Sustainability Committee oversees and 

coordinates our environmental initiatives, ensuring alignment with our sustainability 

goals and facilitating communication across departments. Sustainability Contact Per-

sons are available at various levels within the organization to address specific environ-

mental concerns and provide guidance on best practices. 

3.5. Climate protection 

The environmental management system (EMS) is a cornerstone of the Formel D Group's 

commitment to sustainability. It represents a key element in our efforts to promote eco-

logical sustainability and integrate environmental considerations into our broader strate-

gic framework. The EMS is designed to systematically manage our environmental impact, 

ensuring that we meet our environmental goals while balancing social and economic 

factors. 

Our sustainability approach goes beyond the EMS, encompassing a wide range of initi-

atives and practices that contribute to our environmental and overall sustainability objec-

tives. This includes the continuous evaluation of our environmental performance, the 

implementation of best practices across our operations, and the integration of feedback 

from our Sustainability Committee and designated Sustainability Contact Persons. By 

addressing various environmental aspects - such as waste management, resource effi-

ciency, and compliance with relevant regulations - we aim to enhance our environmental 

performance across all levels of our organization. 
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In decarbonization, we follow the basic principle that avoidance and reduction take prec-

edence over compensation of greenhouse gas emissions. Our climate protection efforts 

are integrated into our existing systems as far as possible. With a systematic approach, 

we aim to promote continuous improvement including the areas of decarbonization, en-

ergy efficiency, reuse and recycling, use of renewable energy and air quality and further 

develop the company. To achieve our goals, potential for improvement is identified and 

measures are developed and implemented on this basis.  

Furthermore, the ongoing development of Formel D's sustainability strategy provides us 

with valuable insights and recommendations for refining our environmental management 

strategies. These insights help us adapt and improve our EMS and other sustainability 

initiatives, ensuring that our practices evolve in response to emerging challenges and 

opportunities. Our commitment to continuous improvement drives us to implement inno-

vative solutions and practices, reinforcing our dedication to making a positive and lasting 

impact on the environment. 

By fostering a holistic approach to sustainability that incorporates both our EMS and 

broader environmental strategies, we strive to achieve significant advancements in our 

environmental performance and contribute to global sustainability goals. We are com-

mitted to supporting the Paris Agreement's target of limiting global warming to 1.5 de-

grees Celsius above pre-industrial levels. 

While certain environmental issues such as animal welfare, biodiversity, land use, defor-

estation, air, water, and soil pollution, as well as noise emissions, may only be partially 

relevant to us as a service provider, we are committed to addressing these aspects within 

the scope of our operations. We make every effort to consider these factors where ap-

plicable and to integrate relevant best practices into our environmental management 

strategy. Our focus remains on continually improving our environmental performance 

and fostering a responsible approach throughout our value chain. 

3.6. Circular economy 

We are dedicated to incorporating circular economy principles into our operations to en-

hance sustainability and resource efficiency. As a service provider for the automotive 

industry, our focus is on minimizing waste, optimizing resource use, and extending the 

lifecycle of materials and products. We actively help the automotive industry to reduce 

waste through rework of faulty parts. We prioritize the use of sustainable materials and 

processes, striving to reduce waste and maximize efficiency. 

Our waste management practices ensure that all waste is properly sorted and recycled. 

We work closely with suppliers and customers to close waste loops and improve recy-

cling processes, aiming to keep materials in use and out of land-fills. Additionally, we 

support the repair and remanufacturing of components to extend their lifespan and re-

duce the need for new resources. By doing so, we help preserve material value and 

minimize waste. 



Sustainability Policy 
 
  

Document: sus_sustainability_policy_20241022                                                                                                                                            
Classification: Public 
Date: 22.10.2024 
Revision: 2 
  

   
 

 
 
 

18 

           

Collaboration with partners, suppliers, and customers further supports our efforts to pro-

mote circular economy practices throughout the value chain. By embracing these princi-

ples, we aim to reduce waste, enhance resource efficiency, and contribute to a more 

sustainable automotive industry. 

3.7. Emergency preparedness and hazard prevention 

Emergency preparedness and hazard prevention are top priorities at Formel D. We pro-

actively identify potential emergencies at our locations and implement preventive 

measures to minimize the risk of incidents and their potential environmental impacts. 

In the event that an emergency occurs despite our precautionary measures, we have 

established comprehensive protocols to mitigate any negative environmental effects. 

These protocols include swift response actions and effective hazard prevention strate-

gies designed to address and minimize the impact of such situations. 

Should an environmental incident occur, it is crucial to report it immediately to our dedi-

cated team at sustainability.governance@formeld.com. This ensures that the situation is 

addressed promptly and that appropriate measures are taken to manage and rectify any 

adverse effects. Our commitment to rigorous emergency preparedness and effective re-

sponse is essential in maintaining our environmental stewardship and protecting our sur-

roundings. 
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4. Sustainable Procurment 

4.1. Objective and purpose 

This chapter defines the framework conditions and describes concrete measures to pro-

mote sustainable procurement within the company, aligning with the principles of the 

Corporate Sustainability Due Diligence Directive (CSDDD) and the German Supply 

Chain Due Diligence Act (LkSG). These measures are defined for suppliers and individ-

ual commodity groups, ensuring that sustainability considerations are integrated into 

every procurement decision, unless overridden by compelling economic, technical, or 

customer requirements. 

In line with the CSDDD and LkSG, sustainable procurement is not only about meeting 

environmental goals but also about ensuring that human rights and environmental due 

diligence are adhered to throughout the supply chain. 

4.2. Supplier selection 

Suppliers are classified as sustainable if they meet specific certification criteria, such as 

holding ISO 14001 or an equivalent certification. This certification demonstrates adher-

ence to recognized environmental management standards and is documented in the 

supplier self-disclosure. 

In alignment with the Corporate Sustainability Due Diligence Directive (CSDDD) and the 

German Supply Chain Due Diligence Act (LkSG), the supplier selection process also 

evaluates compliance with human rights and environmental due diligence obligations. 

Suppliers are assessed based on their practices related to both environmental impact 

and social responsibility. 

Additionally, an annual assessment of our standard suppliers is conducted. During this 

evaluation, the presence of relevant certifications, such as ISO 14001, has a positive 

impact on the supplier's overall rating. 

4.3. Commodities 

A procurement is considered sustainable if it meets at least one of the following criteria: 

For All Commodity Groups: 

• CO₂ Compensation: Suppliers are required to offset CO₂ emissions associated 

with their procurement processes. This aligns with our commitment to reducing 

our overall carbon footprint and meeting due diligence requirements under the 

Corporate Sustainability Due Diligence Directive (CSDDD) and the German Sup-

ply Chain Due Diligence Act (LkSG). 
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Energy Supply: 

• Sustainable Energy Contracts: New contracts for energy supply will be concluded 

with providers of energy from sustainable sources. This practice supports our 

environmental sustainability goals and complies with relevant regulations on sus-

tainable energy. 

Systems/Machines: 

• Selection Criteria: The selection of systems and machines is based on factors 

including lifetime, maintenance costs, funding opportunities, energy efficiency, 

and sustainability certifications. 

• Emissions and Waste Management: Systems and machines should not produce 

harmful exhaust gases or waste products, or if they do, these should be properly 

recycled or managed (e.g., wastewater, electric forklifts). This approach ensures 

compliance with environmental due diligence requirements. 

• The applicable Machinery Directive must be observed. (In Europe, the EU Ma-

chinery Directive includes, among other things, the CE marking.) 

• An operating manual must be provided in the respective national language. 

• It must be checked whether there are quieter versions of the equipment. Quieter 

versions should be preferred over louder ones. 

• It must be checked whether there are low-vibration versions of the equipment. 

Low-vibration versions are to be preferred. 

• Attention should be paid to the ergonomic design of the equipment. Ergonomi-

cally designed equipment versions should be preferred. 

• Only equipment without high-energy radiation should be procured. If equipment 

emitting energetic radiation is necessary for a project, approval from the Health 

& Safety Department must be obtained. 

• Technical solutions (shielding the source of danger) are generally preferable to 

personal protective equipment (PPE). 

Electrical Devices: 

• Energy Efficiency: New purchases must have at least energy efficiency class C. 

This ensures that our electrical devices meet minimum energy efficiency stand-

ards, contributing to our overall sustainability efforts. 

Lighting: 

• Energy-Saving Solutions: Energy-saving light sources (e.g., LED) and lamps will 

be procured. This helps to reduce energy consumption and aligns with our sus-

tainability objectives. 
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Office Supplies/Consumables: 

• Certified Products: Office supplies and consumables should be specially certified 

(e.g., Blue Angel, FSC) or labeled as environmental products. This ensures that 

our office materials meet high environmental standards. 

Work Clothes: 

• Sustainability Standard: Workwear must comply with the Ökotex 100 standard. 

This certification guarantees that the work clothes are produced under environ-

mentally friendly and socially responsible conditions. 

Fleet Management: 

• Vehicle Procurement: We will procure hybrid or fully electric vehicles. Alterna-

tively, vehicles with less than 140g CO₂ emissions per km (according to WLTP) 

will be acquired. This policy supports our goals for reducing transportation-related 

emissions. 

Travel: 

• Rail Preference: Preference will be given to booking rail travel where it is ade-

quately available and there are no economic or time constraints. This practice 

reduces our travel-related carbon footprint and aligns with sustainable travel pol-

icies. National flights are to be avoided. 

IT: 

• Certified Products: IT products must be TCO Certified or have other recognized 

labels (e.g., EU Ecolabel, EPEAT). This ensures that our IT procurement sup-

ports environmental and social responsibility standards.  

Services: 

• Sustainability in Service Description: At least one point on sustainability (eco-

nomic, ecological, or social) must be included in the service description. This re-

quirement ensures that our service providers align with our sustainability goals. 

4.4. General guidelines 

The following points must be considered by the purchaser/requester for each procure-

ment: 

• Supplier Verification: The supplier must be evaluated by Procurement for compli-

ance with necessary criteria, including legal and ethical standards such as mini-

mum wage declarations, human rights practices, and environmental manage-

ment. This verification ensures that suppliers meet the requirements of the Cor-

porate Sustainability Due Diligence Directive (CSDDD) and the German Supply 

Chain Due Diligence Act (LkSG) before approval. 
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• Alternative Procurement Methods: Before making a new acquisition, alternative 

procurement methods such as renting, taking over, or borrowing from other sites 

should be considered. A repair is preferable to a new acquisition. This approach 

helps to minimize resource consumption and supports sustainability goals. 

• Order Consolidation: Small orders should be avoided. Instead, orders should be 

collected and bundled with suppliers to reduce the frequency of shipments and 

minimize environmental impact. Multiple trips for store pickups should be avoided 

to enhance efficiency and reduce transportation-related emissions. 

• Packaging Material Management: Packaging materials should be reused where 

possible, or if reuse is not feasible, sent for recycling. This practice supports 

waste reduction and resource efficiency in line with environmental sustainability 

objectives. 

• Waste Separation and Disposal: Electrical equipment, IT devices, light sources, 

chemicals, and other waste must be separated and disposed of according to in-

ternal and legal requirements. If recycling is not possible, proper disposal meth-

ods must be followed to comply with environmental regulations and ensure re-

sponsible waste management. 

By adhering to these guidelines, the company ensures that its procurement practices are 

aligned with sustainability principles and legal requirements, including those set out in 

the CSDDD and LkSG. 

4.5. Monitoring 

Formel D is dedicated to actively engaging suppliers and service providers in enhancing 

environmental protection and our overall environmental performance. To meet the stand-

ards set by the Corporate Sustainability Due Diligence Directive (CSDDD) and the Ger-

man Supply Chain Due Diligence Act (LkSG), we implement several key measures: 

• Environmental performance assessments and audits where necessary help us 

ensure that suppliers meet our environmental standards and regulatory require-

ments. Suppliers are required to submit reports on their environmental impact, 

which we use to track progress and identify areas for improvement. 

• We also provide feedback and collaborate with suppliers to develop improvement 

plans when necessary. Compliance with the CSDDD and LkSG is closely moni-

tored, including adherence to due diligence processes related to human rights 

and environmental impact. 

• Performance metrics and benchmarks are used to evaluate supplier performance, 

driving continuous improvement in environmental stewardship. Through these ef-

forts, the Formel D Group ensures that all partners contribute effectively to our 

sustainability goals. 
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5. Change Log
Rev. 0 13.08.2024 Consolidation and update of the HR-Sustainability Guideline, 

the H&S Policy, the Environmental Guideline and the Supplier 
Code of conduct.

Rev. 1 10.09.2024 New single language format, minor changes to content. Up-
dated Template. 

Rev. 2 22.10.2024 New health and safety requirements and LkSG requirements 
have been incorporated. 

Cologne, 22.10.2024

Marcel Blinde
CEO
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