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Oznamovanie protispolo¢enskej ¢innosti
podla zakona €. 54/2019 Z.z. o ochrane oznamovatelov
protispolo¢enskej ¢innosti v zneni neskorsSich predpisov

Na uvod

V sulade so zadkonom ¢. 54/2019 Zz. o ochrane
oznamovatelov  protispolo¢enskej €innosti v zneni
neskordich predpisov (dalej len ,Zakon o ochrane
oznamovatelov*) zaviedla spolo¢nost Formel D Slovensko
s.T. 0., so sidlom Kutlikova 17, 852 50 Bratislava, ICO: 44
424 744, zapisana v Obchodnom registri Mestského stdu
Bratislava Ill, oddiel: Sro, VloZzka &. 54840/B (dalej len
,opolo¢nost®) vnutorny systém preverovania ozndmeni o
protispoloCenskej ¢innosti.

Protispolo¢enska ¢innost je predovSetkym také protipravne
konanie, ktoré dosahuje intenzitu trestného ¢inu,
spravneho deliktu alebo priestupku. ProtispoloCenskou
¢innostou je aj také konanie, ktoré je v rozpore s verejnym
zaujmom, ide predovsetkym o rézne nekalé praktiky, ktoré
negativne pdsobia na spolo¢nost.

. Kto je oznamovatel

V' zmysle Z&kona o ochrane oznamovatefov sa
oznamovatelom rozumie fyzicka osoba, ktora v dobrej viere
urobi oznamenie o protispoloCenskej Cinnosti (dalej len
,0znamenie®“) organu prislusnému na prijatie Oznamenia
alebo zamestnavatelovi; za oznamovatela sa povazuje aj
fyzicka osoba, ktora v dobrej viere

a. urobi Ozndmenie a jej pracovnopravny vztah alebo iny
obdobny vztah sa skonCil, ak sa dozvedela informacie
0 protispolocenskej cCinnosti poCas trvania tohto
pracovnopravneho vztahu alebo iného obdobného
vztahu,

b. urobi Oznamenie a jej pracovnopravny vztah alebo iny
obdobny vztah eSte nevznikol, ak sa dozvedela
informécie o protispoloéenskej  &innosti  poCas
vyberového konania alebo v rdmci predzmluvnych
vztahov,

c. urobila Oznamenie anonymne a jej totoznost bola
odhalena,
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Reporting anti-social behaviour (whistleblowing)
pursuant to Act No. 54/2019 Coll. on the Protection of
Whistleblowers, as amended

Introduction

Pursuant to Act No. 54/2019 Coll. on the Protection of
Whistleblowers, as amended (hereinafter also referred to
as the “Whistleblower Protection Act”), Formel D Slovensko
s.r.0.,a company with the registered office at Kutlikova 17,
852 50 Bratislava, Company ID: 44 424 744, registered in
the Commercial Register maintained with Bratislava IlI
Municipal Court, Section: Sro, file no. 54840/B (hereinafter
referred to as the “Company”), has implemented the
internal system for the investigation of reports of anti-social
behaviour.

Anti-social behaviour includes primarily illegal behaviour
with an intensity approaching the intensity of a criminal
offence, an administrative offence or misdemeanour. Anti-
social behaviour also includes any activity that is in conflict
with the public interest, in particular various unfair practices
that have negative effects on the society.

. Who is a whistleblower

Within the meaning of Whistleblower Protection Act, a
whistleblower means a natural person who, in good faith,
submits a whistleblowing report (hereinafter referred to as
the “Report”) to an authority competent to receive Reports
or to its employer; a whistleblower is also a natural person
who, in good faith

a. submits a Report and their employment relationship or
another equivalent relationship has been terminated, if
such person has become aware of anti-social behaviour
during such employment relationship or another
equivalent relationship,

b. submits a Report and their employment or other
equivalent relationship has not yet come into existence,
if such person has become aware of anti-social
behaviour during the recruitment procedure or in the
context of pre-contractual relations,

c. submitted a Report anonymously and their identity was
revealed,
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d. zverejnila informacie o protispolo¢enskej innosti, ktoré
sa dozvedela po¢as vyberového konania alebo v ramci
predzmluvnych vztahov a jej pracovnopravny vztah
alebo iny obdobny vztah eSte nevznikol alebo pocas
trvania  pracovnopravneho vztahu alebo iného
obdobného  vztahu alebo  po  skonéeni
pracovnopravneho alebo iného obdobného vztahu z
dévodu, ze

1) urobila Oznamenie prostrednictvom vnutorného
systému preverovania oznameni a nebola
oboznamena s vysledkom preverenia podfa § 10
ods. 8 Zakona o ochrane oznamovatelov, alebo
neboli prijaté vhodné opatrenia podia § 10 ods. 8
Zakona o ochrane oznamovatelov a nasledne
urobila takéto Oznamenie organu prislusnému na
prijatie oznamenia a nebola v primeranej lehote
oboznadmena so stavom preverovania alebo s
vysledkom preverenia,

2) urobila Ozndmenie organu prislusnému na prijatie
oznamenia a nebola v primeranej lehote
oboznadmena so stavom preverovania alebo s
vysledkom preverenia,

3) je dévodna obava, Ze protispoloCenska Cinnost
mbZe predstavovat bezprostredné alebo zjavné
ohrozenie verejného zaujmu, alebo

4) je dbvodnd obava, ze v pripade urobenia
Oznémenia organu prislusnému na prijatie
oznamenia by jej hrozil postih alebo vzhladom na
konkrétne okolnosti pripadu hrozi, Ze organy na
prijatie oznamenia nezabezpeCia nestranné a
nezavislé preverenie skutocnosti uvedenych v
Oznameni.

lll. Akym spésobom je mozné podat’ Oznamenie

Oznamenie prijima v Spolognosti zodpovedna osoba,
ktorou je p. Marie Vorsilkova, oddelenie HR, nasledovne:

a) Pisomne na adresu Formel D Slovakia s. r. 0., (p.
Marie Vorsilkova, oddelenie HR), Kutlikova 17, 852 50
Bratislava, SR. Na obalku prosime uvedte oznacenie
,chrénené®.

b) Ustne do zapisnice (vzor uvedeny v Prilohe &. 2) u
zodpovednej osoby. S obsahom zapisnice budete
oboznémeny, budete mat moznost ju skontrolovat a
pripadne opravit, ako aj jej spravnost potvrdit svojim
podpisom.
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d. has disclosed information about anti-social behaviour,
which has come to their knowledge during the
recruitment procedure or in the context of pre-
contractual relations, and such person’s employment
relationship or another equivalent relationship has not
yet come into existence, or during the employment
relationship or another equivalent relationship, or after
the termination of the employment relationship or
another equivalent relationship on the grounds that

1) such a person has submitted the Report via the
internal  system for the investigation of
whistleblowing reports and has not been notified of
the outcome of the investigation pursuant to Section
10 (8) of Whistleblower Protection Act, or no
appropriate measures have been taken pursuant to
Section 10 (8) of Whistleblower Protection Act, and
subsequently submitted the Report to an authority
competent to receive whistleblowing reports and
has not been notified of the status or the outcome of
the investigation within the due period,

2) has submitted the Report to an authority competent
to receive whistleblowing reports and has not been
notified of the status or outcome of the investigation
within the due period,

3) there is a reasonable concern that the anti-social
behaviour may constitute an imminent or obvious
threat to the public interest; or

4) there is a reasonable concern that such person
would be subject to retaliation if they submit the
Report to an authority competent to receive
whistleblowing reports or, in the specific
circumstances of the case, there is a risk that the
authorities competent to receive whistleblowing
reports would fail to ensure impartial and
independent investigation of the facts set out in the
Report.

lll. Available reporting channels

In the Company, Reports are received by the responsible
person — Ms Marie Vorsilkova, HR Department, as follows:

a) ina written notice sent by post to the address: Formel
D Slovakia s. r. o. (Ms Marie Vorsilkkova, HR
Department), Kutlikova 17, 852 50 Bratislava, SR.
Mark the envelope with the “Confidential” (in Slovak:
“Chranené”) sign.

b) orally on record (the record template is presented in
Annex 2) to the responsible person. The content of the
record will be disclosed to you and you will be allowed
to examine it, make potential corrections and by
signing it confirm its accuracy.
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c) Elektronickou postou na adresu:
(marie.vorsilkova@formeld.com). Tato e-mailova
adresa je dostupna 24 hodin a pristup k nej ma len
zodpovedna osoba.

Centralne je mozné oznamenia posielat aj pomocou
nasledujucich kanalov:

a) NAVEX's online portal (externy spravca):
https://report.whistleb.com/sk/formeldgroup_WB

b) Centralne oddelenie Compliance, skupiny Formel D
(interné):

= E-Mail: compliance@formeld.com
= Telefon: +49 221 67006-379
= Postova adresa:

Formel D GmbH

Compliance

Schanzenstrale 6-20, Gebaude 2.08
DE -510 63 Kdln

Oznamovatel méZe podat Oznamenie aj anonymne.

Oznamenie by malo byt Citatelné, zrozumitelné a tiez by
malo byt z neho zrejmé, na aku protispolo¢ensku €innost
poukazuije.

Zodpovedna osoba pri preverovani Oznamenia vychadza z
obsahu Oznamenia.

Zodpovedna osoba potvrdi prijatie Oznamenia, a to do
siedmich dni od jeho prijatia. Zodpovedna osoba oznami
vysledok preverenia Oznamenia a opatrenia na
odstranenie nedostatkov, ak sa prijali na zaklade
preverenia Ozndmenia, oznamovatelfovi do 90 dni od
potvrdenia prijatia Oznamenia alebo, ak sa prijatie
Oznamenia nepotvrdilo, do 90 dni od uplynutia siedmich
dni od prijatia Ozndmenia.

Zodpovedna osoba je povinnd zachovavat mi€anlivost o
totoznosti oznamovatela a dotknutej osoby. Oznamenie
nesmie preverovat zodpovednéa osoba ak sa jej Ozndmenie
tyka alebo priamo smeruje voCi nej alebo ak vzhlfadom na
povahu samotnej veci, vztah zodpovednej osoby k
oznamovatelovi alebo inym dotknutym osobam vyvolava
pochybnosti o nezaujatosti zodpovednej osoby.
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c) by electronic mail to the  address:
(marie.vorsilkova@formeld.com), available 24/7 and
accessible to the responsible person only.

Reports may also be sent centrally using the following
channels:

a) NAVEX's online portal (external administrator):
https://report.whistleb.com/en/formeldgroup_WB

b) Central Compliance Department of Formel D Group
(internal):

= E-Mail: compliance@formeld.com
= Telephone: +49 221 67006-379
= Postal address:

Formel D GmbH

Compliance

SchanzenstraRe 6-20, Gebaude 2.08
DE - 510 63 Kdln

Whistleblowers may also submit Reports anonymously.

Report should be legible, comprehensible and should
clearly indicate the type of anti-social behaviour that is
reported.

When investigating the Report, the responsible person’s
conduct is based on the content of the Report.

Responsible person will acknowledge the receipt of the
Report within the period of 7 days of the receipt date.
Responsible person will notify the whistleblower of the
outcome of the Report investigation process and of the
measures aimed at remedying deficiencies, provided there
were taken on the basis of the Report investigation, within
the period of 90 days of the date of acknowledging the
receipt of the Report, and if the receipt has not been
acknowledged, within 90 days of the expiry of the 7-day
period after the Report receipt date.

Responsible person is obliged to maintain secrecy on the
identity of the whistleblower and of the person concerned.
Report must not be investigated by the responsible person
in case the Report concerns, or is directly aimed at, the
responsible person, or if due to the nature of the reported
behaviour the relationship between the responsible person
and the whistleblower or other persons concerned raises
doubts regarding the impartiality of the responsible person.
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Na Ucely vedenia evidencie Oznameni a preverovania
Oznameni je Spolo¢nost oprdvnend spraclvat osobné
Udaje najma v rozsahu:

a) titul, meno, priezvisko, adresa pobytu oznamovatela
(ak nejde o anonymného oznamovatela),

b)  udaje o dotknutej osobe,

c) Uudaje o osobach, ktoré boli prizvané na preverovanie
Oznamenia,

d) Udaje o osobach, ktoré sa na preverovani Oznamenia
zucastnili.

Viac informacii o spractvani osobnych Gdajov v suvislosti s
preverovanim oznameni o protispolo¢enskej €innosti
mbZzete najst https://formeld.com/company/compliance/.

IV. Poskytnutie ochrany pre oznamovatela

Oznamovatel moze podat Ozndmenie aj na orgdnoch
prislusnych na prijatie Oznamenia. St nimi Urad na
ochranu oznamovatelov, prokuratira, spravny organ
prislusny na konanie o spravnom delikte, ktory je zavaznou
protispoloCenskou ¢innostou, iné prislusna institicia, organ,
Urad alebo agentura Eurdpskej Unie.

V pripade oznamenia zavaznej protispoloCenskej ¢innosti
prokuratorovi alebo prisluSnému spravnemu organu, ktory
v danej veci kona, mbze Oznamovatel poziadat o ochranu
v rdmci trestného konania alebo v ramci konania o
spravnom delikte. O takUto ochranu mozno poZiadat len v
pripade kvalifikovaného ozndmenia, teda oznamenia, ktoré
mbze prispiet alebo prispelo k objasneniu zavazne;
protispoloCenskej Cinnosti alebo k zisteniu alebo k
usvedCeniu jej pachatefa. Prokurator alebo prisluSny
spravny organ v takom pripade bezodkladne ochranu
poskytne a informuje o tom oznamovatela, Urad na
ochranu oznamovatelov ako i zamestnavatela.

V pripade, Ze oznamovatelovi ochrana poskytnuta nebude,
mbze sa sam/a alebo prostrednictvom Gradu obrétit na
nadriadeného prokuratora alebo na nadriadeny spravny
organ.

Oznamovatel je v pripade poskytnutia ochrany chraneny
pred pracovnopravnymi Ukonmi alebo rozhodnutiami
zamestnavatela, na ktoré nedal suhlas, tak, Ze
zamestnavatel je povinny si vyZiadat na takyto tkon suhlas
Uradu na ochranu oznamovatelov.
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For the purpose of keeping the Whistleblowing Report
Registry and investigating Reports, Company is entitled to
process the following personal data:

a) ftitle, first name, surname and residence address of
the whistleblower (unless the whistleblower is
anonymous),

b) data on the person concemned,

c) dataonthe persons invited to participate in the Report
investigation process,

d) data on the persons who participated in the Report
investigation process.

More information on the processing of personal data in
connection with the investigation of whistleblowing reports
is available https://formeld.com/company/compliance/.

. Provision of whistleblower protection

Whistleblowers may also submit Reports to the authorities
competent to receive Reports, in particular the
Whistleblower Protection Office, the public prosecutor’s
office, the respective administrative authority that is
authorised conduct administrative offence proceedings
related to serious anti-social behaviour, or other competent
institution, authority or agency of the European Union.

If the Report of serious anti-social behaviour is submitted to
the prosecutor or the respective administrative authority
that is authorised to act in the matter, the whistleblower may
apply for protection in the criminal proceedings or the
administrative offence proceedings. A whistleblower may
only apply for such protection if the Report is deemed
justified, i.e. if it may contribute or has contributed to the
investigation of serious anti-social behaviour or to the
identification or conviction of the perpetrator. In such a case,
the prosecutor or a respective administrative authority will
provide immediate protection and notify the whistleblower,
the Whistleblower Protection Office and the employer.

If the protection is not provided to the whistleblower, he or
she may, either in person or via the Office, contact a
superior prosecutor or a superior administrative authority.

If the protection is provided, the whistleblower is protected
against employment-related legal actions or decisions of its
employer to which the whistleblower did not grant his or her
consent, while the employer is obliged to apply with the
Whistleblower Protection Office for approval for that legal
action.
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K ziadosti zamestnavatela o sulhlas je oznamovatel
opravneny vyjadrit sa. Urad rozhodne najneskér do 30 dni
odo dna doruéenia Ziadosti. Ak pracovnopravny Ukon nie je
v pri€innej suvislosti s kvalifikovanym oznamenim, urad
suhlas udeli.

Suhlas uradu sa nevyZaduje a ochrana nie je potrebna, ak
sa pracovnopravnym ukonom prizndva narok alebo ak ide
0 pracovnopravny ukon sUvisiaci so skon¢enim
pracovnopravneho vztahu, ktory je dosledkom pravnej
skutoCnosti, ktora nezavisi od postdenia zamestnavatela.

Ak sa oznamovatel domnieva, Ze v suvislosti s Oznamenim
bol vo¢i nemu urobeny pracovnopravny ukon a s tymto
tkonom nesthlasi, moze poziadat Urad na ochranu
oznamovatelov o ochranu. Tato ochrana spoCiva v
pozastaveni ucinnosti tohto pracovnopravneho ukonu.
MéZe tak urobit v lehote do 15 dni odo dfia, ked sa
dozvedel o tomto pracovnopravnom Ukone. Ak
zamestnavatel nepreukaze, Ze pracovnopravny tkon nema
pricinn suvislost s Ozndmenim o protispoloCenske;
¢innosti, Urad vyda potvrdenie o pozastaveni Gcinnosti a
doru¢i ho oznamovatelovi i zamestnavatelovi. Zaroven
oznamovatela pouci o dalSom postupe, a to podani navrhu
na sud. Ak navrh na sud nebude podany v lehote 30 dni,
pozastavenie uginnosti pracovnopravneho tkonu sa kongi.
Ak Urad Ziadosti nevyhovie, oznami oznamovatelovi
dévody.

Odvetnym opatrenim je konanie alebo opomenutie konania
v suvislosti s pracovnopravnym alebo inym obdobnym
vztahom oznamovatela vyvolané Ozndmenim alebo
zverejnenim informacii o protispolo¢enskej Cinnosti a ktoré
oznamovatelovi alebo niz8ie uvedenej osobe spdsobilo
alebo méze spbsobit neopodstatnend ujmu; odvetnym
opatrenim podla predchadzajucej vety je najma

1) vypoved alebo okamzité skonCenie pracovného
pomeru,

2) skonéenie v skusobnej dobe alebo nepredizenie
pracovného pomeru na dobu neur€itu,

3) odvolanie, preradenie na nizSiu poziciu alebo
odmietnutie povy$enia,

4)  zmena pracovnych povinnosti, miesta vykonu prace
alebo zmena pracovného ¢asu,
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Whistleblower is entitled to provide his/her statement
regarding the employer's application for approval. The
Office will make a decision within 30 days of the application
delivery date. If the employment-related legal action is in no
causal relationship to the justified report, the Office will
grant the approval.

The approval by the Office and the protection is not
required if the employment-related legal action is aimed at
granting entitlement or terminating employment as a
consequence of a legal situation that is independent from
the employer's assessment.

If the whistleblower believes that on the basis the Report
he/she is subject to an employment-related legal action and
does not agree with that action, the whistleblower may
apply for protection with the Whistleblower Protection Office.
The protection consists in suspending the effect of that
employment-related legal action. The Whistleblower may
apply within 15 days of the date when he/she became
aware of the employment-related legal action. If the
employer fails to prove that the employment-related legal
action is in no causal relationship to the Report, the Office
will issue a document confirming the suspended effect and
send it to the whistleblower and to his/her employer. The
Office will also instruct the whistleblower about the further
procedure, i.e. an option to file a petition with the court. If
the petition is not filed within 30 days, the suspension of the
effect of the employment-related legal action will cease. If
the Office denies the application, the whistleblower will be
notified of the reasons.

Retaliation is an act or omission in connection with a
whistleblower's  employment relationship or  other
equivalent relationship, triggered by the Report or the by
the disclosure of information about anti-social behaviour,
and which has caused or is likely to cause unjustified harm
to the whistieblower or a person referred to below;
retaliation under the previous clause includes in particular
the following

1)  dismissal orimmediate termination of employment,

2) termination during the probationary period or non-
prolongation of employment for an indefinite period,

3) removal from office, demotion or withholding of
promotion,

4) achange in job duties, place of work or working hours,
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11)

znizenie mzdy, nepriznanie odmeny alebo osobného
priplatku,

neposkytnutie odbornej pripravy,

disciplinarne opatrenie,

natlak, zastraSovanie alebo obtaZovanie,
poskodzovanie dobrej povesti,

odstupenie od zmluvy o dodavke tovarov a sluzieb,

zrusenie licencie alebo povolenia.

Nikto nesmie hrozit odvetnym opatrenim alebo postihovat
odvetnym opatrenim oznamovatela alebo

a)

b)
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blizku osobu oznamovatela,

fyzicku osobu — podnikatela alebo pravnicku osobu,
ktor( oznamovatel ovlada, v ktorej ma U¢ast, v ktorej
vykonava funkciu ¢lena organu pravnickej osoby,
alebo pre ktor vykonava pracovnu €innost,

fyzicku osobu — podnikatela alebo pravnicku osobu,
ktord ovlada pravnickl osobu, v ktorej ma
oznamovatel U€ast alebo v ktorej vykonéva funkciu
¢lena organu pravnickej osoby,

osobu, ktora oznamovatelovi poskytla pomoc v
suvislosti s Oznamenim, a

zodpovednu osobu alebo osobu, ktora sa podiela na
plneni uloh zodpovednej osoby.
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5)

6

~

8
9
10)
1)

)
)
)
)

reduction of wages, non-award of a bonus or personal
allowance,

withholding of professional training,

disciplinary measure,

coercion, intimidation or harassment,

harm to reputation,

withdrawal from a contract for goods and services,

cancellation of a licence or permit.

No person shall threaten to retaliate or conduct retaliation
against a whistleblower or

a)

b)

a close person of the whistleblower,

a natural person — an entrepreneur or a legal person
which the whistleblower controls, in which the
whistleblower has an interest or holds an office as a
member of a body of the legal person, or for which the
whistleblower performs work,

a natural person — an entrepreneur or a legal person
which controls the legal person in which the
whistleblower has an interest or holds an office as a
member of a body of the legal person,

a person who provided assistance to the
whistleblower in relation to the Report; and

the person responsible or a person involved in the
performance of the tasks of the person responsible.
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