Formel D

Smernica o vnitornom systéme preverovania oznameni
podl'a zakona €. 54/2019 Z.z. o ochrane oznamovatelov
protispoloéenskej ¢innosti v zneni neskorsich predpisov

Formel D Slovakia s.r.o.
Kutlikova 17, 852 50 Bratislava
ICO: 44 42 47 44

SMERNICA C. Poradové ¢. 04/2023
Cely nazov smernice
-dalej len ,Smernica‘-
Uginnost od: 01.09.2023

Platnost: do odvolania

Zodpovedna osoba:
Oddelenie Ludskych zdrojov
dalej iba ,oddelenie HR”
Marie Vorsilkova, HR Director CEE

Document: hr_svk_direction_whistleblower_process_ml.docx
Revision: 0 Date: 01.09.2023

Guideline on the internal system for investigating
whistleblowing reports pursuant to Act No. 54/2019 Coll.
on the Protection of Whistleblowers, as amended

of

Formel D Slovakia s.r.o.
Kutlikova 17, 852 50 Bratislava
Company ID: 44 42 47 44

Guideline No. Serial No. 04/2023
Guideline full title
-hereinafter referred to as the "Guideline"-
Effective from: 1st September 2023
Validity: until further notice

Responsible person:
Human Resources Department
hereinafter referred to as the ,HR Department”

Marie Vorsilkova, HR Director CEE

Classification: Internal
Page: 1 of 24



Formel D

Obsah
1. Predslov
2. Co je oznamenie o protispolotenskej &innosti a €0 mozno
oznémit?
3. Oznamovanie  moznej  protispoloCenskej  Cinnosti
(porusenia Compliance)
4. Ochrana zamestnancov spolo¢nosti Formel D
5. Dbvernost a ochrana osobnych udajov
6. Ochrana oznamovatel
7. Evidencia oznameni o protispoloéenskej Cinnosti
(Oznameni Compliance)
8.  Opatrenia na odstranenie nedostatkov
9. Opatrenia proti braneniu v oznamovani protispolocenske;
¢innosti
10. Zodpovedna osoba
11. Z&vereCné ustanovenia
1. Predslov
1.1 Tato smernica bola vyhotovenad na zaklade zékona €.
54/2019 Z. z. o ochrane oznamovatelov protispolocen-
skej Cinnosti v zneni neskorSich predpisov (dalej aj
,Zakon o ochrane oznamovatelov®) a plati pre vSetky
osoby, ktoré su alebo boli v pracovnopravnom alebo
obdobnom vztahu so spolo¢nostou Formel D Slovakia
s.r.o. (dalej aj ,Formel D%), ako aj pre osoby, ktoré sa
uchadzaju o zamestnanie v spolo¢nosti Formel D.
Vztahuje sa aj na doCasnych zamestnancov, praktikantov
a pracujucich Studentov.
1.2 Ulohou tejto smemice je zabezpedit bezpedné a

efektivne oznamovanie a preverovanie oznémeni
tykajucich sa protispoloenskej Cinnosti, s ktorou ste
mohli stretnut v suvislosti s pracovnopravnym alebo inym
obdobnym vztahom.
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Preface

1.1 This Guideline was drawn up on the basis of Act No.
54/2019 Coll. on the Protection of Whistleblowers and
on Amendments to Certain Acts (hereinafter also
referred to as the “Whistleblower protection Act”) and
applies to all persons who are or were in an
employment relationship or any other equivalent
relationship with Formel D Slovakia s.r.0. (hereinafter
also referred to as the “Formel D”), as well as the
persons applying for employment with Formel D. The
Guideline also applies to temporary employees,
trainees and working students.

1.2 The purpose of this Guideline is to ensure safe and
efficient whistleblowing and investigation of reports of
anti-social behaviour that you may encounter during
your employment relationship or any other equivalent

relationship.
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Co je oznamenie o protispoloéenskej éinnosti a ¢o
mozno oznamit?

Oznamenim o protispoloenskej Cinnosti sa rozumie
uvedenie skutoénosti, o ktorych ste sa dozvedeli
v suvislosti s pracovnopravnym vztahom alebo inym
obdobnym vztahom a ktoré sa tykaju protispoloCenskej
¢innosti.

Kvalifikovanym oznamenim sa rozumie oznamenie, ktoré
moze prispiet alebo prispelo k objasneniu zavazne;
protispolo€enskej Cinnosti  alebo k zisteniu alebo
k usvedCeniu jej pachatela.

Pracovnopravnym vztahom je pracovny pomer, dohody o
pracach vykondvanych mimo pracovného pomeru,
$tatnozamestnanecky pomer alebo sluZzobny pomer.

Inym obdobnym vztahom je najma:

a) vykon prav suvisiacich s ucastou, spravou alebo

riadenim vo Formel D,

¢innost’ osoby vykonavajucej funkciu Elena organu
Formel D,

¢innost samostatne zarobkovo ¢innej osoby,

vykon prav a povinnosti vyplyvajucich zo zmluvy,
ktorej predmetom je dodanie tovaru, uskutoénenie
stavebnych prac alebo poskytnutie sluzby,

e) odborna prax,

f) absolventska prax,

g) aktivacna Cinnost,

h) dobrovolnicka ¢innost.

ProtispoloCenska cinnost (poruSenie Compliance) je
predovSetkym také protipravne konanie, ktoré dosahuje
intenzitu trestného ¢&inu, spravneho deliktu alebo
priestupku. Protispo-loCenskou c¢innostou je aj také
konanie, ktoré je v rozpore s verejnym zaujmom, ide
predovietkym o rézne nekalé praktiky, ktoré negativne
pdsobia na spoloCnost. Patria sem najmé oznamenia,
ktoré su relevantné z nasledujuceho hladiska:

a) korupcia,

b) legalizacia vynosu z trestnej €innosti,
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What is a whistleblowing report and what may be
reported?

The whistleblowing report is a report informing about any
facts related to anti-social behaviour of which you have
become aware in connection with your employment
relationship or any other equivalent relationship.

The justified whistleblowing report means a report which
may contribute or has contributed to the investigation of a
serious anti-social behaviour or to the identification or
conviction of the perpetrator.

The employment relationship means a relationship
arising from an employment contract or an agreement for
work performed outside the employment relationship,
a civil servant relationship or a service relationship.

Other equivalent relationship means in particular:

a) the exercise of rights related to holding shares in
Formel D, or to the administration or management of
Formel D,

the activities performed by the person acting as
a member of any of the Formel D bodies,

the activities performed by a self-employed person,

the exercise of rights and obligations under a contract
for the delivery of goods, performance of construction
works or provision of services,

e) professional practice,
f) graduate practice,
g) activation activities,
h) volunteer activities.

Anti-social behaviour (non-compliance) includes primarily
illegal behaviour with an intensity approaching the
intensity of a criminal offence, an administrative offence
or misdemeanour. Anti-social behaviour also includes
any activity that is in conflict with the public interest, in
particular various unfair practices that have negative
effects on the society. Reports of anti-social behaviour
include primarily reports regarding the following:

a) corruption,

b) legalisation of proceeds of criminal activity,
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2.6

3.1

3.

c) kradez, podvod, sprenevera, iné majetkové Skody
spbsobené spoloc¢nosti Formel D,

d) ublizenie na zdravi,
e) bezpecnost vyrobkov,
f) ochrana zivotného prostredia,

g) ochrana osobnych Udajov, stkromia v elektronickej
komunikacii a dévernost komuni-kacie,

h) kratenie dane,

i) poruSovanie  hospodarskej
protimonopolnych pravidiel.

sutaze, resp.

Zavaznou protispolo¢enskou €innostou je:

a) trestné Ciny podla § 168, §170, § 170b, § 177, § 212,
§ 213, § 217, § 221, § 226, § 2334, § 237 az § 240, §
243, § 2434, § 247, § 247d, § 251a, § 252 az § 254,
§ 261 az § 263, § 266 az § 268, § 271, § 2784, § 283,
§ 299a, § 302, § 305, § 326 az § 327a, § 328 az §
336b, § 336d, § 348, § 352a alebo § 374 Trestného
zakona,

b) trestny Cin, za ktory Trestny zakon ustanovuje trest
odnatia slobody s hornou hranicou trestnej sadzby
prevysujucou dva roky,

c) spravny delikt, za ktory mozno uloZit pokutu s hornou
hranicou ur¢enou vypoctom, alebo

d) spravny delikt, za ktory mozno uloZit pokutu s hornou
hranicou vo vySke najmenej 30.000 EUR.

Oznamovanie moznej protispolocenskej ¢innosti
(porusenia Compliance)
MoZnosti oznamovania protispolocenskej  €innosti

(porusenia Compliance)

1.1 Ozndmenie o moznej protispoloCenskej Cinnosti
mbZete podat nasledovne:

a) Pisomne na adresu Formel D Slovakia s. r. 0.,
oddelenie HR, p. Marie Vorsilkova, Kutlikova 17, 852
50 Bratislava, Slovenska republika. Na obalku
prosime uvedte oznacenie ,chranené”.

b) Ustne do zapisnice (jej vzor je uvedeny v Prilohe &. 2)
u zodpovednej osoby. S obsahom zapisnice budete
oboznameny, budete mat moznost ju skontrolovat a
pripadne opravit, ako aj jej spravnost potvrdit svojim
podpisom.
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3.1
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c) theft, fraud, misappropriation and other damage
caused to the property of Formel D,

d) bodily harm,
e) product safety,
f) environmental protection,

g) protection of personal data, privacy in electronic
communication and confidentiality of communication,

h) tax evasion,
i) distortion of competition or anti-monopoly regulations.
Serious anti-social behaviour includes:

a) criminal offences defined in § 168, §170, § 170b, §
177,§ 212, § 213, § 217, § 221, § 226, § 233a, § 237
az § 240, § 243, § 243a, § 247, § 247d, § 2514, § 252
to § 254, § 261 az § 263, § 266 to § 268, § 271, §
278a, § 283, § 299a, § 302, § 305, § 326 to § 32743, §
328 to § 336b, § 336d, § 348, § 352a or § 374 of the
Criminal Code,

b) a criminal offence for which the Criminal Code
stipulates imprisonment with a maximum penalty
exceeding two years,

c) an administrative offence for which a fine may be
imposed with an upper limit determined by calculation;
or

d) an administrative offence for which a fine with an
upper limit of at least €30,000 may be imposed.

Reporting potential anti-social behaviour (non-
compliance)
Channels for reporting potential anti-social behaviour

(non-compliance reporting) channels

1.1 You may report potential anti-social behaviour trough
the following channels:

a) Inawritten notice sent by post to the address: Formel
D Slovakia s. r. 0., HR Department, Ms Marie
Vorsilkova, Kutlikova 17, 852 50 Bratislava, Slovak
Republic. Mark the envelope with the “Confidential” (in
Slovak: “Chranené”) sign.

b) Orally on record (the record template is presented in
Annex 2) to the responsible person. The content of the
record will be disclosed to you and you will be allowed
to examine it, make potential corrections and by
signing it confirm its accuracy.
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Page: 4 of 24



Formel D

c)

Elektronickou postou na adresu:
(marie.vorsilkova@formeld.com). Tato e-mailova
adresa je dostupna 24 hodin a pristup k nej ma len
zodpovedna osoba.

Centralne je mozné oznamenia posielat' aj pomocou
nasledujdcich kanalov:

= NAVEX’s online portal (externy spravca):
https://report.whistleb.com/sk/formeldgroup_WB.

= (Centrélne oddelenie Compliance, skupiny Formel
D (interné):

a. E-Mail: compliance@formeld.com
b.  Telefon: +49 221 67006-379

c. Postova adresa: Formel D GmbH,
Compliance, Schanzenstrafle 6-20,
Geb3ude 2.08, DE-51063 Kdln

Oznamenie protispoloCenskej Cinnosti by malo byt
Citatelné, zrozumitelné a tiez by malo byt z neho
zrejmé, na aku protispolocensku €innost poukazuije.

Pokial to je mozné a za ucelom désledného
preSetrenia oznamenia o protispolo€enskej Einnosti,
malo by oznédmenie o protispoloCenskej ¢Einnosti
obsahovat nasledovné informacie:

1) detailny popis skutku (kedy, kde, ¢o sa stalo, kto
je osoba podozriva z protispoloCenského
spréavania a pod.),

2) informaciu o tom, ako ste ziskali informacie, ktoré
su predmetom oznamenia proti-spoloéenske;
¢innosti (napr. boli ste svedkom udalosti, pri praci
a pod.),

3) o svedkoch, resp. inych osobach, ktoré by mohli
napomact preSetreniu o0znamenia 0
protispolo¢enskej Cinnosti,

4) o podkladoch/dékazoch,

5) o Vasejtotoznosti a VaSe kontaktné (daje. MozZete
podat’ oznamenie o protispoloCenskej &innosti aj
anonymne. V taktom pripade Udaje o svojej
totoznosti a svoje kontakiné udaje v oznameni o
protispoloCenskej ¢innosti neuvadzajte. V pripade,
ak sa ako anonymny Oznamovatel rozhodnete
vyuzit e-mailovu adresu uvedenu v pism. c) tohto
bodu, na
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c)

By electronic mail to the  address:
(marie.vorsilkova@formeld.com), available 24/7 and
accessible to the responsible person only.

Reports may also be sent centrally using the following
channels:

= NAVEX's online portal (external administrator):
https://report.whistleb.com/en/formeldgroup_WB.

= Central Compliance Department of Formel D
Group (internal):

a. E-Mail: compliance@formeld.com
b.  Telephone: +49 221 67006-379

c. Postal address: Formel D  GmbH,
Compliance, Schanzenstralie 6-20,
Gebaude 2.08, DE-51063 Koln

A whistleblowing report should be legible,
comprehensible and should clearly indicate the type
of anti-social behaviour that is reported.

If possible and for the purpose of thorough
investigation of a whistleblowing report, the
whistleblowing report should contain the following
information:

1) a detailed description of the behaviour (when,
where and what happened, who is the person
suspected of wrongdoing efc.),

2) information on how you obtained the information
contained in the whistleblowing report (e.g. you
witnessed it, during your work etc.),

3) information on witnesses or any other persons
who might provide assistance in the report
investigation process,

4) information on relevant documents/evidence,

5) information on your identity and your contact data.
You may also submit a whistleblowing report
anonymously. In such a case, do not disclose your
identity and contact data in the whistleblowing
report. If you as an anonymous whistleblower
decide to report using the email address stated in
point c) of this paragraph, you may send the report

Classification: Internal
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podanie ozndmenia o protispoloCenskej &innosti,
mdZete spoloCnosti Formel D uviest anonymny e-
mailovy kontakt, prostrednictvom ktorého mbze s
Vami zodpovednd osoba pri preverovani

oznamenia komunikovat.

3.1.2 Oznamenie o moznej protispoloenskej Cinnosti je
rieSené v sllade so skupinovou politikou Rules of
Procedure Compliance - Whistleblower Procedure

(priloha €. 5.).

3.2 Potvrdenie o prijati oznamenia o protispoloCenske;

¢innosti a jeho preverovanie

3.2.1 Najneskér do 7 dni po doruCeni oznamenia o
protispoloCenskej ¢innosti (porudeni Compliance)
dostanete potvrdenie o jeho prijati (vzor potvrdenia je

uvedeny v Prilohe €. 3).

3.2.2 Osobou opravnenou na preverovanie oznamenia o
protispoloCenskej Cinnosti je zodpovednd osoba.

Zodpovedna osoba nemdZe branit

oznamenia 0 protispoloCenskej €in-nosti alebo branit

jeho prevereniu.

3.23 Z preverovania oznamenia o protispoloCenskej

¢innosti je zodpovedna osoba vyluc¢end, ak:

a) oznamenie o protispoloCenskej Cinnosti sa tyka alebo

priamo smeruje vodi zodpovednej osobe,

b) ak vzhladom na povahu samotnej veci, vztah
zodpovednej osoby k oznamovatelovi alebo inym
dotknutym  osobdm, vyvolava pochybnosti

nezaujatosti zodpovednej osoby.

3.2.4 'V pripade, ak dojde k vyluceniu zodpovednej osoby z
preSetrovania ozndmenia o protispolocenskej ¢innosti
z d6évodov uvedenych vysSie, predmetné oznamenie
o protispoloCenskej Cinnosti preveri niektory z &lenov

Statutarneho organu spolo¢nosti Formel D.

3.2.5 Zodpovedna osoba vychddza pri preverovani
oznamenia o protispolocenskej Cinnosti z jeho obsahu.
Na zaklade toho posudi, ¢i ide o ozndmenie o
protispoloCenskej &innosti v zmysle tejto smernice a
Zakona o ochrane oznamovatefov alebo o iné
oznamenie. Za oznamenia 0 protispoloenskej
¢innosti sa nepovazuju oznamenia, ktoré boli

uskutoénené neopravnene (pozrite ¢l. 4).
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3.1.2

to Formel D from an anonymous e-mail address,
through which the responsible person will be able to
communicate with you during the investigation
process.

Whistleblowing reports are dealt with in compliance
with the corporate policy: Rules of Procedure
Compliance — Whistleblower Procedure (Annex 5).

3.2 Acknowledging the receipt of a whistleblowing report and
the investigation process

3.2.1

322

323

324

325

Within 7 days of the date of delivery of a
whistleblowing (non-compliance) report, you will
receive an acknowledgment of receipt of your
whistleblowing report (the acknowledgment of receipt
template is presented in Annex 3).

The person authorised to investigate the
whistleblowing report is the responsible person. The
responsible person cannot hinder the filing or
investigation of a whistleblowing report.

Responsible person will be excluded from the
whistleblowing report investigation process in the
following cases:

The whistleblowing report concerns, or is directly
aimed at, the responsible person,

Due to the nature of the reported behaviour, the
relationship between the responsible person and the
whistleblower or other Persons Concerned raises
doubts regarding the impartiality of the responsible
person.

In the event that the responsible person is excluded
from the whistleblowing report investigation process
for the reasons stated above, the whistleblowing
report will be investigated by a member of the Formel
D statutory body.

When investigating the whistleblowing report, the
responsible person’s conduct is based on the content
of the report. The responsible person will assess
whether the report regards any anti-social behaviour,
as defined in this Guideline and in the Whistleblower
Protection Act, or any other issues. An unjustified
report will not be regarded as the whistleblowing
report (see Article 4).

Classification: Internal
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3.2.6

3.2.7

328

329

Ak zodpovedna osoba po preskumani oznamenia
zisti, Ze nejde o oznamenie o protispoloenskej
¢innosti podfa tejto smernice a Zakona o ochrane
oznamovatelov, ale ze na vybavenie daného
oznamenia je prislusna ind organizatna zlozka
spoloCnosti  Formel D alebo organ, postupi
zodpovedna osoba takéto oznamenie prisludnej
organizacnej zlozke alebo organu. O tejto skutoCnosti
Vas upovedomi, ak jej je znama VaSa totoznost.

Ak pri preverovani ozndmenia zisti zodpovedna
osoba, Ze oznamenie o protispoloenskej Einnosti
bude treba doplinit o dalSie informacie, tvrdenia alebo
dokazy, vyzve Vas bezod-kladne na doplnenie alebo
upresnenie skutocnosti uvedenych v oznameni o
protispolo¢enskej ¢innosti.

Zodpovedna osoba je pri preSetrovani ozndmenia o
protispoloCenskej Cinnosti opravnena vyzvat Vas,
dotknutu osobu, Statutdrny organ ako aj iné osoby,
ktoré mdzu pomdct pri preSetrovani oznamenia o
protispoloCenskej ¢innosti, na poskytnutie sucinnosti
v stanovenej lehote. Tieto osoby sl povinné na
zaklade takejto Ziadosti poskytnit zodpovednej
osobe pri preSetrovani ~ ozndmenia o
protispoloCenskej Einnosti suéinnost, a to v rozsahu
potrebnom na  preSetrenie  oznamenia o
protispoloCenskej ¢innosti.

Okrem vy$Sie uvedeného je za uCelom preverenia
oznamenia o protispoloCenskej ¢innosti zodpovedna
osoba opravnena:

vstupovat' do priestorov, zariadeni, ako aj do dalSich
nehnutefnosti  vlastnenych  alebo  uZivanych
spolo¢nostou Formel D, a to v rozsahu potrebnom na
preverenie oznamenia o protispoloenskej ¢innosti,

vyZadovat predloZenie ddkazov, a to najma ale nie
vyluéne, rdznych listin, elektronickych nosicov,
obrazovych alebo zvukovo-obrazovych zaznamov a
pod.,

vyhotovovat' kopie materialov uvedenych v pism. b)
tohto odseku a nakladat' s nimi v rozsahu potrebnom

na preverenie oznamenia o protispoloCenskej ¢innosti.
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327

3238

329

In the event that the responsible person concludes,
having examined the report, that it does not qualify as
a whistleblowing report as defined in this Guideline
and in the Whistleblower Protection Act, and that the
report in question should be forwarded to a different
Formel D organisational unit or body, the responsible
person will forward the report to the relevant
organisational unit or body. You will be notified of such
a procedure, provided that your identity is known.

In the event that during the investigation process the
responsible person finds out that the whistleblowing
report must be supplemented with any additional
information, statements or evidence, you will be asked
immediately to provide the additional information or
clarify in more detail the facts contained in the report.

In the whistleblowing report investigation process, the
responsible person is entitled to request that you, the
Person Concerned, the statutory body, as well as
other persons who may assist with the
whistleblowing  report  investigation,  provide
assistance within the determined period. Upon such a
request, the addressed persons are obliged to provide
the responsible person with the necessary assistance
to the extent required for the investigation of the
whistleblowing report.

In addition to the facts above, for the purpose of
investigating the  whistleblowing report, the
responsible person is authorised to:

enter the premises, faciliies and other property
owned or used by Formel D to the extent that is
necessary for the investigation of the whistleblowing
report,

require the submission of evidence, including but not
limited to, various documents, electronic data storage
devices, audiovisual recordings etc.,

make copies of the materials listed in point b) of this
paragraph and use them to the extent that is required
for the investigation of the whistleblowing report.

Classification: Internal
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3.2.10 Najneskér v lehote 90 dni od potvrdenia prijatia

oznamenia o protispoloenskej Cinnosti (0 poruseni
Compliance) alebo ak sa prijatie nepotvrdilo, do 90
dni od uplynutia 7 dni od prija-tia ozndmenia o
protispoloCenskej Cinnosti, budete informovany o jeho
prevereni a o opat-reniach, ktoré sa v tej sdvislosti
prijali. Rozsah, v akom budete informovani sa stanovi
s prihliadnutim na ochranu prav a opravnenych
zaujmov vSetkych zucastnenych osob. V pri-pade, ze
skutoCnosti  vyplyvajice z  ozndmenia 0
protispoloCenskej &innosti (0 poruSeni Compliance)
budu postipené na vybavenie podla Trestného
poriadku alebo inych osobit-nych predpisov, budete o
tom vopred informovany, ibaze by sa tym zmarilo
preSetrenie oznamenia. Rovnako budete informovany
o vysledku vybavenia takto postipeného ozna-menia,
a to v rozsahu umoznenom zakonom.

4. Ochrana zamestnancov spolo¢nosti Formel D

4.1. QOdvetné opatrenia a ochrana oznamovatelov

411

41.2

413

414

Za uCelom ochrany oznamovatefov ponlka
spoloénost Formel D moznost zostat v ano-nymite.
Ako oznamovatel protispoloenskej ¢innosti mézete
podat ozndmenie o protispoloenskej Cinnosti
anonymne. V tomto pripade sa nepodniknl Ziadne
kroky na Vasu identifikaciu.

Podanie oznamenia o protispoloenskej ¢innosti sa
nesmie stat dévodom na vyvodzovanie dosledkov,
ktoré by mohli mat za nasledok ujmu spésobenu Vam
- 0znamovatelovi.

Odvetné opatrenia vo¢i oznamovatelom sU zakézané.
Nikto nemdbze byt vystaveny diskri-minacii,
napomenutiu alebo strate zamestnania &i inému
postihu za oznamenie o protispoloenskej Cinnosti
podané v dobrej viere alebo za odmietnutie podielat
sa na protispolo¢enskej Cinnosti. To neplati, ak sa
tento oznamovatel podielal na oznamovanej
protispoloCenskej Cinnosti a poruSeni sUvisiacich
pravidiel a predpisov.

Ak sa domnievate, Ze skoncenie pracovného pomeru
alebo zmena pracovného pomeru sa uskutoCiuje ako
odvetna €innost, mate pravo oznamit podozrenie o
odvetnej ¢innosti zod-povednej osobe este pred jej
uskutoCnenim.
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3.2.10 Within the period of 90 days of the acknowledgment

of the receipt of the whistleblowing (non-compliance)
report, or in case the receipt is not acknowledged —
within the period of 90 days after the expiry of the 7-
day period after the receipt of the whistleblowing
report, you will be notified of the investigation outcome
and on the measures taken in that regard. The extent
to which you will be notified will be determined
depending on the protection of rights and legal
interests of all the persons involved. In the event that
the facts arising from the whistleblowing (non-
compliance) report are escalated to higher instances
pursuant to the Criminal Code or any other special
regulations, you will be notified in advance, unless
such notification would thwart the investigation
process. You will also be notified of the outcome of
the processing of the escalated report to the extent
permitted by law.

4. Protection of Formel D employees

4.1. Retaliation and protection of whistleblowers

411

41.2

413

414

In order to protect whistleblowers, Formel D offers an
option to stay anonymous. As a whistleblower, you
may submit a whistleblowing report anonymously. In
such a case, no attempts will be made to identify you.

Filing a whistleblowing report must not become the
reason for drawing the consequences that might
cause harm to you as the whistleblower.

Retaliation against whistleblowers is prohibited. No
person can be exposed to discrimination, reproach or
loss of employment, or to any other retaliation in return
for filing a whistleblowing report in good faith, or for
refusing to participate in anti-social behaviour. This
does not apply to the case where the whistleblower
participated in anti-social behaviour and a violation of
the relevant rules and regulations.

If you believe that the termination or change of your
employment constitute retaliation, you are entitled to
report such suspected retaliation to the responsible
person before it is implemented.

Classification: Internal
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415

416

41.7

41.8

41.9

Va8e ozndmenie o tom, Ze sa proti Vam uplatfiuje
odvetnad cinnost je povinna preverit zodpovedna
osoba.

Na podavanie oznameni o odvetnej Cinnosti sa
primerane uplatfiuju pravidla uvedené v tejto smernici
(predovSetkym ¢l. 3a 7).

Zodpovedna osoba je povinna podat spravu o
vysledku preverenia ozndmenia o odvetnej €innosti
¢lenom $tatutarneho organu Formel D a Vam. Ak sa
podozrenia o odvetnych opatreniach potvrdia,
navrhne v nej zodpovedna osoba napravné a
preventivne opatrenia na zabranenie odvetnej
¢innosti na pracovisku.

VoCi osobe, ktora uplatiiuje odvetné opatrenia, sa
uplatnia primerané sankcie v zmysle Zakona o
ochrane oznamovatelov.

Ak ste podali oznamenie o zavaznej protispolocenskej
¢innosti organu ¢innému v trestnom konani (policii,
prokuratire) alebo spradvnemu organu (napr.
okresnému Uradu), méZete poziadat o preventivnu
ochranu podla §§ 3 a 4 Zakona o ochrane
oznamovatelov v ramci trestného konania a podla §§
5 a 6 Zakona o ochrane oznamovatelov v ramci
konania o spravnom delikte.

4.1.10 Ustanovenia 4.3 a 4.10 sa primerane vztahuju aj na:

a)

b)

Vasu blizku osobu

fyzicku osobu — podnikatela alebo pravnickd osobu,
ktorU ovladate, mate v nej ucast, vykonavate v nej
funkciu ¢lena organu pravnickej osoby, alebo pre
ktoru vykondvate pracovnu ¢innost,

fyzickl osobu — podnikatela alebo pravnicku osobu,
ktora ovlada pravnicku osobu, v ktorej mate v uéast
alebo  vykonavate v nej funkciu C&lena organu
pravnickej osoby,

osobu, ktora Vam poskytla pomoc v suvislosti s
oznamenim o protispolo¢enske;j ¢innosti,

zodpovednu osobu alebo osobu, ktora sa podiela na
plneni dloh zodpovednej osoby a dalSich oséb, ktoré
spolupracuju  pri  preverovani oznamenia 0
protispoloCenskej innosti.
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415

416

417

41.8

41.9

Your report on any retaliation being implemented
against you will be investigated by the responsible
person, who is obliged to do so.

Reporting retaliation is subject to the relevant rules
defined in this Guideline (primarily Articles 3 and 7).

Responsible person is obliged to report the outcome
of the retaliation report investigation process to the
members of the Formel D statutory body and to you.
In case your concerns regarding the retaliation are
confirmed, the responsible person will include in
his/her report the information on the remedial and
preventive measures aimed at preventing retaliation
at the workplace.

The person conducting retaliation will be subject to the
respective sanctions specified in the Whistleblower
Protection Act.

After you submit a report of serious anti-social
behaviour to the law enforcement authority (police,
public prosecutor's office) or the administrative
authority (e.g. the district office), you are entitled to
apply for preventive protection pursuant to Sections 3
and 4 of Whistleblower Protection Act in the criminal
proceedings and pursuant to Sections 5 and 6 of
Whistleblower Protection Act in the administrative
offence proceedings.

4.1.10 Clauses 4.3 and 4.10 apply accordingly to:

a)

b)

your close person,

a natural person — an entrepreneur or a legal entity
which you control or hold shares in, in which you hold
an office of a member of its body, or for which you
perform work,

a natural person — an entrepreneur or a legal entity
which controls the legal entity in which you hold
shares or hold an office of a member of its body,

the person who provided assistance to you in
connection with the whistleblowing report,

the responsible person or the person who is involved
in the performance of duties of the responsible person,
as well as other persons who cooperate in the
whistleblowing report investigation process.

Classification: Internal
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4.2 Ochrana dotknutych osob

421 Ak sa v dosledku oznamenia

protispoloCenskej Cinnosti (porudenia Compliance)
vedie vySetrovanie voéi zamestnancovi spolo€nosti
Formel D (,dotknutd osoba®), bude o tom tento
zamestnanec informovany. To neplati, ak existuje
riziko, Ze dotknutd osoba zmari dokazy alebo bude

branit vySetrovaniu.

4.2.3 PrivySetrovani sa dodrziavaju platné pracovnopravne
predpisy. Dotknuty zamestnanec ma predovsetkym
moznost vyjadrit sa k obvineniam, ktoré boli voCi

nemu vznesene.

4.3 Neopravnené oznamenia o protispoloenskej ¢innosti (o

poruseniach Compliance)

431 Tento systtm Formel D pre oznamovanie
protispolo¢enske] Cinnosti je ureny zodpoved-nym
zamestnancom, ktori chcu poukadzat na moznu
protispoloCensku ¢&innost  (porudenie Compliance)
poskytnutim pravdivych informacii a prispiet k tomu,
aby sa v skupine Formel D dodrZiavali platné hodnoty

a principy.

43.2 Zneuzitie systému Formel D pre oznamovanie
protispoloCenskej Cinnosti alebo inych infor-macnych
kanélov, prostrednictvom ktorych sa oznamuje
protispoloCenska Cinnost (porudenie Compliance), je
zakdzané a povazuje sa za poruSenie pracovnej

discipliny.

4.3.3 0O zneuZitie sa jedna,

a) ak oznamenie o protispoloCenskej cinnosti (o
poruseniach Compliance) zjavne nie je urobené v
dobrej viere, najma ak su v rozpore s vlastnym
vedomim uvedené nespravne informacie o urcitych
udalostiach v spolo¢nosti Formel D alebo o spravani

zamestnancov Formel D, alebo

b) ak samotné oznamenie o protispoloCenskej Cinnosti
(o poruseni Compliance) predstavuje moznu
protispoloCensku ¢&innost (poruSenie Compliance),
napr. urézka alebo ohovéranie zamestnancov.

434 Fyzicka osoba kona v dobrej viere, ak vzhladom na
okolnosti, ktoré su jej zndme v Case ozndmenia, a na
svoje vedomosti méze oddvodnene predpokladat, ze

uvedené skutoénosti su pravdivé.
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4.2
421

423

Protection of Persons Concerned

In the event that the whistleblowing report (non-
compliance) results in an investigation regarding a
Formel D employee (‘Person Concerned’), the
employee under investigation will be notified. This
does not apply if there is a risk that the Person
Concerned would destroy the evidence or thwart the
investigation.

The investigation is carried out in compliance with the
applicable labour law and regulations. The employee
under investigation is entitled in particular to provide
their statement regarding the raised accusations.

4.3 Unjustified whistleblowing (non-compliance) reports

431

432

433

434

The Formel D whistleblowing system is intended for
the responsible employees who wish to draw attention
to potential antisocial behaviour (non-compliance) by
providing true information and to contribute to
respecting the applicable values and principles in
Formel D Group.

The misuse of the Formel D whistleblowing system or
any other information channels through which anti-
social behaviour (non-compliance) is reported is
prohibited and will be deemed a violation of the work
discipline.

The misuse includes the following cases:

Where it is evident that the whistleblowing (non-
compliance) report was not submitted in good faith, in
particular where incorrect information are presented
on certain events in Formel D or on the behaviour of
Formel D employees in conflict with one’s conscience;
or

Where the whistleblowing (non-compliance) report
constitutes potential anti-social behaviour (non-
compliance), for example an insult to or defamation of
employees.

A natural person acts in good faith if, considering the
circumstances of which he or she is aware at the time
of submitting the report and the person’s existing
knowledge, the person may reasonably presume that
the reported facts are true.
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5.

5.1

5.2

5.3

5.4

Dévernost’ a ochrana osobnych tdajov

S informéciami sUvisiacimi s ozndmeniami 0
protispolo¢enskej ¢innosti (Ozndmeniami Compliance) sa
zaobchadza doéverne. Zodpovedna osoba, Formel D,
zamestnanci Formelu D ako aj spolupracuijtice osoby su
povinni pri preverovani oznamenia zachovavat mi¢anli-
vost o totoZnosti oznamovatefla, toho, proti ktorému
oznamenie smeruje a 0 skuto€nostiach, o ktorych sa
dozvedeli pri prijimani a preverovani oznameni. To sa v
zasade vztahuje na cely obsah. Pri spracovani ozndmeni
sa uplatiuje z&sada ,need to know‘, t. j. do toku
informacii su zahrnuté len osoby, ktoré su absolutne
nevyhnutné na preverenie oznameni. Zodpovednéa osoba
vzdy kontaktuje Vs ako oznamovatefa tak, aby nedoSlo
k prezradeniu Va3ej identity (e-mailom, telefonicky alebo
osobne). Na poskytnutie informacie o VaSej totoznosti
(totoznosti oznamovatela) je potrebny Vas pisomny
suhlas.

Povinnost zachovévat miCanlivost o Va$ej totoznosti
(totoznosti oznamovatela) a dotknutej osoby trva aj po
ukonceni vnutorného preverovania alebo vySetrovania
organov ¢innych v trestnom konani, a to aj vtedy, ak sa
podozrenie z protispoloenskej Cinnosti nepreukazalo
ako aj po ukonéeni pracovného pomeru s Vami alebo
dotknutou osobou.

Pri spracuvani osobnych udajov ziskanych pri
preverovani oznamenia sa postupuje podra osobitného
predpisu, ktorym je Nariadenie Eurépskeho parlamentu a
Rady (EU) & 2016/679 o ochrane fyzickych osob pri
spracuvani osobnych udajov a o volnom pohybe takychto
Udajov, ktorym sa zruuje smernica 95/46/ES (vSeobecné
nariadenie 0 ochrane Udajov) zo diia 27.04.2016 a zakon
¢. 18/2018 Z.z. o ochrane osobnych udajov v zneni
neskorsich predpisov.

Na UCely vedenia evidencie oznameni o
protispoloCenskej Cinnosti je Formel D opravneny
spracivat osobné Udaje uvedené v oznameni o
protispoloCenskej innosti v nasledovnom rozsahu:

a) VAas titul, meno, priezvisko a adresa pobytu,

b) udaje o osobe/osobach, voci ktorym oznamenie o
protispoloCenskej innosti smeruije,

c) Udaje osbb, ktoré boli prizvané na preverovanie
oznamenia o protispologenskej €innosti,
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5.

5.1

5.2

5.3

5.4

Personal data confidentiality and protection

The information related to whistleblowing reports (non-
compliance reports) are deemed confidential. During the
report investigation process, the responsible person,
Formel D, Formel D employees, as well as cooperating
persons, are obliged to maintain secrecy on the identity
of the whistleblower, the person accused in the report and
the facts they become aware of in the process of receiving
and investigating reports; this confidentiality requirement
applies to the entire content. The reports are processed
on a “need to know” basis; this means that only the
persons whose involvement in the report investigation
process is absolutely necessary are included in the
information flow. The responsible person will always
contact you as a whistleblower in the manner that
prevents disclosing your identity (via an email, by phone
or in person). The disclosure of information on your
identity (the whistleblower’s identity) is subject to your
written consent.

The obligation to keep your identity (the whistleblower’s
identity) and the identity of the Person Concerned
confidential remains in effect after the completion of the
internal investigation process or the investigation
conducted by the law enforcement authorities, including
the cases where the suspicion of anti-social behaviour is
not eventually proved, as well as after the termination of
your employment or the employment of the Person
Concerned.

The processing of personal data obtained in the report
investigation process is conducted pursuant to a special
regulation, i.e. Regulation (EU) 2016/679 of the European
Parliament and of the Council on the protection of natural
persons with regard to the processing of personal data
and on the free movement of such data, and repealing
Directive 95/46/EC (General Data Protection Regulation)
of 27 April 2016 and Act No. 18/2018 Coll. on Personal
Data Protection, as amended.

For the purpose of keeping the Whistleblowing Report
Registry, Formel D is entitled to process the personal
data contained in the whistleblowing reports, in particular
the following data:

a) your title, first name, surname and residence address,

b) data on the person(s) accused in the whistleblowing
report,

c) data on the persons invited to participate in the
whistleblowing report investigation process,
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5.9

5.6

5.7

6.1

6.

6.2

6.

d) Udaje osGb, ktoré sa na preverovani ozndmenia 0
protispoloCenskej innosti zucastnili.

Zodpovedna osoba na UCely preverovania oznamenia o
protispoloCenskej Cinnosti spraclva aj iné osobné Udaje
ako su uvedené v bode 5.4 tohto Clanku, ak je to
nevyhnutné na riadne a Uplne preSetrenie oznamenia.

Osobné Udaje uvedené v bodoch 5.4 a 5.5 tohto Elanku
sa uchovavaju tri roky odo dfa doru¢enia oznamenia o
protispolo¢enskej innosti.

Ochranu osobnych Udajov, ktoré sa spracuvaju pri
preverovani, vybavovani, evidencii oznameni o
protispolo€enskej Cinnosti, upravuju interné predpisy
spolo¢nosti Formel D tykajuce sa agendy ochrany
osobnych udajov.

Ochrana oznamovatel'a

Pozastavenie ucinnosti pracovnopravneho Ukonu

1.1 Ak sa ako oznamovatel domnievate, Ze v suvislosti s
oznamenim o protispolocenskej ¢innosti (Ozndmenim
Compliance) bol voci Vdm urobeny pracovnopravny
Ukon a s tymto Ukonom nesUhlasite, mbZete poZiadat
Urad na ochranu oznamovatefov o ochranu. Tato
ochrana spoiva v pozastaveni U€innosti tohto
pracovnopravneho ukonu. MézZete tak urobit v lehote
do 15 dni odo dia, ked sa dozvedeli o tomto
pracovnopravnom  Ukone. Ak  zamestnavatel
nepreukaze, ze pracovnopravny ukon nema pri¢innu
suvislost s oznamenim o protispolocenskej Cinnosti
(Ozndmenim Compliance), urad vyda potvrdenie o
pozastaveni ucinnosti a doru¢i ho Vam i
zamestnavatelovi. Zaroven Vas pouci o dalSom
postupe, a to podani navrhu na sud. Ak navrh na sud
nebude podany v lehote 30 dni, pozastavenie
¢innosti pracovnopravneho tkonu sa konéi. Ak urad
Ziadosti nevyhovie, oznami Vdm ddvody.

Status chraneného oznamovatela

2.1 V pripade ozndmenia zavaznej protispoloCenskej
¢innosti prokuratorovi alebo prislusnému spravnemu
organu, ktory v danej veci kona, mbzete poziadat o
ochranu v ramci trestného konania alebo v rdmci
konania o spravnom delikte. O takuto ochranu mozno
poziadat len v pripade kvalifikovaného ozndmenia,
teda oznamenia, ktoré moze prispiet alebo
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9.9

5.6

5.7

6.1

6.

d) data on the persons who participated in the
whistleblowing report investigation.

For the purpose of investigating the whistleblowing report,
the responsible person also processes other personal
data, as listed in point 5.4 of this Article, provided that
such processing is necessary for the proper and
comprehensive investigation of the report.

Personal data listed in points 5.4 and 5.5 of this Article
are stored for the period of three years of the
whistleblowing report delivery date.

Protection of personal data processed in the investigation,
processing and registration of whistleblowing reports is
governed by the Formel D by-laws related to personal
data protection.

Protection of whistleblowers

Suspending the effect of an employment-related legal
action

1.1 6.1.1 If you as a whistleblower believe that on the
basis of your whistleblowing report (non-compliance
report) you are subject to an employment-related legal
action and you do not agree with that action, you may
apply for protection with the Whistleblower Protection
Office. The protection consists in suspending the
effect of that employment-related legal action. You
may apply within 15 days of the date when you were
made aware of the employment-related legal action. If
your employer fails to prove that the employment-
related legal action is in no causal relationship to the
whistleblowing report (non-compliance report), the
Office will issue a document confirming the
suspended effect and send it to you and to your
employer. The Office will also notify you of the further
procedure, i.e. an option to file a petition with the court.
If the petition is not filed within 30 days, the
suspension of the effect of the employment-related
legal action will cease. If the Office denies your
application, you will be notified of the reasons.

6.2 Status of the protected whistleblower

6.2.1 6.2.1

In the case that a whistleblowing report is
submitted to the public prosecutor’s office or to a
respective administrative authority that is authorised
to act in the matter, you may apply for protection in the
criminal proceedings or the administrative offence
proceedings. You may only apply for protection if your
report is deemed
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6.

6.

6.

6.

1.

7.1

72

7.3

prispelo k objasneniu zavaznej protispoloCenskej
¢innosti alebo k zisteniu alebo k usvedéeniu jej pa-
chatela. Prokurator alebo prislusny spravny organ v
takom pripade bezodkladne ochranu poskytne a
informuje Vs, Urad na ochranu oznamovatelov ako i
zamestnavatela.

2.2 V pripade, Ze Vam ochrana poskytnutd nebude,
mbZete sa sam/a alebo prostrednictvom dradu obratit’
na nadriadeného prokuratora alebo na nadriadeny
spravny organ.

2.3 Oznamovatel je v pripade poskytnutia ochrany podia
tohto odseku chréneny pred pracov-nopravnymi
Ukonmi alebo rozhodnutiami zamestnavatela, na
ktoré nedal suhlas, tak, ze zamestnavatel je povinny
si vyziadat na takyto Ukon sthlas Uradu na ochranu

oznamovatelov.

2.4 K Ziadosti zamestnavatela o sthlas ste opravneny sa
vyjadrit. Urad rozhodne najneskor do 30 dni odo dfia
dorucenia Ziadosti. Ak pracovnopravny ukon nie je v
pri¢innej suvislosti s kvalifikovanym ozndmenim, urad

suhlas udeli.

2.5 Suhlas uradu sa nevyZzaduje a ochrana nie je
potrebna, ak sa pracovnopravnym ukonom priznava
narok alebo ak ide o pracovnopravny ukon suvisiaci
so skon€enim pracovnoprav-neho vztahu, ktory je
dosledkom pravnej skutoCnosti, ktora nezavisi od

posudenia zamestnavatela.

Evidencia oznameni o protispolo¢enskej cinnosti
(Oznameni Compliance)

Zodpovedna osoba je povinna prijat kazdé ozndmenie o
protispoloCenskej Cinnosti a zdrzat sa akéhokolvek
konania, ktoré by brénilo jeho podaniu i prevereniu.

Zodpovedna osoba bezodkladne zaeviduje kazdé
oznamenie o protispoloCenskej Cinnosti v evidencii
ozndmeni (ktorej vzor je uvedeny v Prilohe €. 1) oddelene
od ostatnych pisomnosti a najneskér do 7 dni Vam
potvrdi prijatie oznamenia o protispoloCenskej ¢innosti.

Evidencia sa vedie v pisomnej podobe a je dostupna
vyluéne  zodpovednej osobe, pripadne ¢lenom
Statutarneho orgénu Formel D. Zodpovedna osoba
evidenciu chrani pred stratou, zni¢enim, po$kodenim,
zneuzitim alebo inym neopravnenym nakladanim.
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6.2.2

6.

6.

6.

1.

7.1

7.2

7.3

justified, i.e. it may contribute or has contributed to the
investigation of serious anti-social behaviour or to the
identification or conviction of the perpetrator. In such
a case, the prosecutor or a respective administrative
authority will provide immediate protection and notify
you, the Whistleblower Protection Office and your
employer of that protection.

If the protection is not provided to you, you may, either
in person or via the Office, contact a superior
prosecutor or a superior administrative authority.

2.3 In the case that the protection is provided as
described in this paragraph, the whistleblower is
protected against employment-related legal actions or
decisions of its employer to which the whistleblower
did not grant his or her consent, while the employer is
obliged to apply with the Whistleblower Protection

Office for approval for that legal action.

2.4 You are entitled to provide your statement regarding
the employer’s application for approval. The Office will
make a decision within 30 days of the application
delivery date. If the employment-related legal action is
in no causal relationship to the justified report, the

Office will grant the approval.

2.5 The approval by the Office and the protection is not
required if the employment-related legal action is
aimed at granting entittement or terminating
employment as a consequence of a legal situation

that is independent from the employer’s assessment.

Registration of whistleblowing
reports

(non-compliance)

Responsible person is obliged to accept any
whistleblowing report and refrain from any conduct that
would hinder the submission or investigation of the report.

Responsible person will immediately register the
whistleblowing report in the Whistleblowing Report
Registry (the template of which is presented in Annex 1)
separately from other documents, and will acknowledge
the receipt of the whistleblowing report within the period
of 7 days.

The Registry is kept in a written form and is only
accessible to the responsible person and, if required, to
the Formel D statutory body members. Responsible
person safeguards the Registry against loss, destruction,
damage, misuse or any other unauthorised use.
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7.4

7.5

8.
8.1

8.2

8.3

8.4

Dbé pritom na to, aby sa zamedzil pristup neopravnenych
osob k nej.

Oznémenie o protispoloCenskej Cinnosti je ulozené v
spisovom obale v uzamknutej skrini alebo priestore. Po
skondeni  preverovania oznamenia je pisomna
dokumentéacia ulozena v uzamknutej skrini v archive.

Zamestnavatel  vedie  evidenciu ozndmeni o0
protispoloCenskej Cinnosti (Oznameni Compliance) po
dobu 3 rokov odo dfia doruéenia ozndmenia v rozsahu:

a) Poradové Ggislo ozndmenia o protispoloCenskej

¢innosti podfa poradia doru¢enia a roku dorucenia

Datum doruCenia oznamenia o protispoloenskej
¢innosti

Predmet ozndmenia o protispolo¢enskej €innosti

VaSe meno, priezvisko a pobyt (ako oznamovatela) —
ak nebolo oznamenie podané anonymne

e) Vysledok preverenia ozndmenia o protispoloenskej
¢innosti,
f) Datum skonCenia preverenia ozndmenia ©

protispolo¢enskej ¢innosti.
Opatrenia na odstranenie nedostatkov

Ak sa na zéklade preverenia ukazalo oznamenie o
protispoloCenskej Cinnosti ako opodstatnené, navrhne
zodpovedna osoba v zapisnici opatrenia na napravu,
organizany utvar/zamestnanca, ktory by ich mal vykonat
a lehoty, v ktorych sa tieto opatrenia maju vykonat.

Za tym uCelom mdZe spolupracovat s manaZmentom
spoloénosti Formel D alebo materskej spoloénosti,
internym odborom alebo externou organizaciou, ktora ma
vo svojej kompetencii prijatie a realizaciu takychto
opatreni. Opatrenia mdZu mat organizaény, technicky
pripadne iny charakter v zavislosti od konkrétnej situacie.

Po uplynuti navrhovanej lehoty poziada zodpovedna
osoba o informaciu o prijatych opatreniach.

Zodpovedna osoba Vas pisomne oboznami s
opatreniami, ak sa prijali na zaklade preverenia
oznamenia. Urobi tak najneskor do 90 dni od potvrdenia
prijatia 0znamenia o protispoloenske;
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7.5

8.
8.1

8.2

8.3

8.4

The responsible person also ensures that the Registry is
not accessible to unauthorised persons.

Whistleblowing reports are stored in files placed in a
lockable cabinet or room. After the completion of the
report investigation process, the written documentation is
stored in a lockable cabinet in the archive.

Employer keeps records on the whistleblowing reports
(non-compliance reports) for the period of 3 years of the
report delivery date, in particular the following data:

a) whistleblowing report sequence number based on the
order and year of delivery;

whistleblowing report delivery date;
subject of the whistleblowing report;

your first name, surname and residence address (as
the whistleblower), unless the report is submitted
anonymously;

outcome of the whistleblowing report investigation
process,

f) date of completion of the whistleblowing report
investigation process.

Measures aimed at remedying deficiencies

If the investigation reveals that the whistleblowing report
is justified, the responsible person will include in the
investigation report the remedial measures to be taken,
the organisation unit/employee responsible for taking
those measures, as well as deadlines.

To this end, the responsible person may cooperate with
the Formel D management or the management of the
parent company, any of the internal departments or an
external organisation authorised to assume and execute
such measures. The measures may be organisational,
technical or of any other nature, depending on a particular
situation.

After the proposed period expires, the responsible person
will request the information on the taken measures.

Responsible person will notify you in writing of the
measures, provided they are taken on the basis of the
report investigation. Such notification will be made within
90 days of the date of acknowledging the receipt of the
whistleblowing report, and

Classification: Internal
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¢innosti alebo ak sa prijatie nepotvrdilo, do 90 dni od
uplynutia 7 dni od prijatia 0zndmenia o protispolo¢enske;
¢innosti.
9. Opatrenia proti braneniu vV oznamovani
protispolo¢enskej ¢innosti

9.1 Spoloénost Formel D netoleruje postupy, ktoré vedu k
braneniu v oznamovani protispoloenskej Cinnosti. Za
tym uéelom Vam dava k dispozicii bezpeény kanal na
oznamovanie vo forme e-mailovej adresy uvedenej v ¢l.
3 tejto smernice nepretrZite dostupnej na Ucel podavania
oznameni o protispoloenskej ¢innosti.

9.2 Zodpovedna osoba je povinnd podat bezodkladne
spoloénosti Formel D spravu o braneni v oznamovani
protispolo¢enskej innosti. Ak sa podozrenia o bréneni v
oznamovani  proti-spoloenskej  Cinnosti  potvrdia,
navrhne spolo¢nosti Formel D napravné a preventivne
opatrenia na zabranenie takému braneniu na pracovisku.

9.3 Vodi osobe, ktora brani v oznamovani protispolo¢enskej
¢innosti alebo vedeniu evidencie oznameni uplatni
spolo¢nost Formel D primerané sankcie v zmysle Zakona
0 ochrane oznamovatelov.

9.4 Bréanenie v oznamovani o protispoloCenskej Cinnosti je
mozné podla konkrétnych okolnosti pripadu povaZovat
za zavazné poruSenie pracovnej discipliny.

10. Zodpovedna osoba

10.1 Zodpovednou osobou v spolo¢nosti Formel D je p. Marie
Vorsilkova, oddelenie HR. Zodpovedna osoba je
opravnena prijimat, potvrdzovat a preverovat oznamenia
o protispologenskej ¢innosti (Oznamenia Compliance).

10.2 V pripade, Ze sa oznamenie o protispolo¢enskej innosti
(Oznamenie Compliance) tyka tejto osoby alebo osoby, s
ktorou by mohla byt zodpovednd osoba v konflikte
zaujmov a bola by tak naruSena jej objektivita a
nestrannost, méZete sa obratit na lenov Statutarneho
organu spolo¢nosti Formel D.

11. Zaverecné ustanovenia

11.1 Tato smernica nadobuda platnost a ucinnost driom
01.09.2023.
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if the receipt is not acknowledged, within 90 days of the
expiry of the 7-day period after the whistleblowing report
receipt date.

9. Measures against hindering the whistleblowing

9.1 Formel D does not tolerate any procedures that lead to
the hindering of whistleblowing. For that purpose, the
company provides a safe channel for whistleblowing in
form of an email address specified in Article 3 of this
Guideline, which is available 24/7 for the purpose of
reporting anti-social behaviour.

9.2 Responsible person is obliged to report to Formel D
without delay any activities that hinder the whistleblowing.
In case the suspected activities aimed at hindering the
whistleblowing are confirmed, the responsible person
proposes to Formel D the remedial and preventive
measures aimed at preventing such hindering at work.

9.3 Formel D will impose adequate sanctions on any person
who hinders the whistleblowing or the keeping of the
Whistleblowing Report Registry pursuant to the
Whistleblower Protection Act.

9.4 In certain circumstances of a particular case, hindering
the whistleblowing may be regarded as a material breach
of the work discipline.

10. Responsible person

10.1 The responsible person in Formel D is Ms Marie
Vorsilkova, HR Department. The responsible person is
entited to receive, acknowledge and investigate
whistleblowing reports (non-compliance reports).

10.2 If a whistleblowing report (non-compliance report)
concerns the responsible person or a person with whom
the responsible person might be in conflict of interest, and
hence her objectivity and impartiality might be impaired,
you may contact the members of the Formel D statutory
body.

11. Final provisions

11.1 This Guideline enters into force and becomes effective
on 1 September 2023.
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11.2 Tato smernica je zavazna pre vetkych zamestnancov 11.2 This Guideline is binding on all Formel D employees and

spolo¢nosti Formel D ako aj Clenov jej Statutarneho members of its statutory body.
organu.
Formel D Slovakia s. r. 0. Formel D Slovakia s. r. 0.
Martin Pekar, konatel Martin Pekér, Managing Director
Document: hr_svk_direction_whistleblower_process_ml.docx Classification: Internal
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Priloha ¢. 1

Zarok ....oeeene
Datum doruéenia | Meno Predmet Vysledok Datum skonéenia | Podpis
oznamenia a priezvisko | oznamenia preverenia preverenia zodpovednej
o protispolocens | oznamovate | o protispolocens | oznamenia oznamenia osoby:
kej innosti: Fa: kej ¢innosti: o protispolocens | o protispolo¢ens
kej ¢innosti: kej ¢innosti:
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Annex 1
WHISTLEBLOWING REPORT REGISTRY
for year .......cccouunne
Whistleblowing Whistleblow | Whistleblowing Whistleblowing Whistleblowing Signature of
report delivery er first name | report subject: report report the
date: and investigation investigation responsible
surname: outcome: completion date: | person:

Document: hr_svk_direction_whistleblower_process_ml.docx
Revision: 0 Date: 01.09.2023

Classification: Internal

Page: 18 of 24




Formel D

Priloha ¢. 2
ZAPISNICA O OSOBNOM/FYZICKOM PRIJATI OZNAMENIA é. ............

Oznamenie prijaté dfa: Miesto podania: kancelaria zodpovednej osoby

Udaje o oznamovatelovi:

Anonymné oznamenie: Ano/Nie

Titul, meno, priezvisko:

Adresa pobytu:

Predmet oznamenia:

Pocet priloh:

Podpis oznamovatela Podpis zodpovednej osoby

Document: hr_svk_direction_whistleblower_process_ml.docx Classification: Internal
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Annex 2

RECORD OF PERSONAL/PHYSICAL RECEIPT OF REPORT NO. ............

Report received on: Submission site: responsible person office

Data on whistleblower:

Anonymous report: Yes/No

Title, first name, surname:

Residence address:

Report subject:

Number of enclosures:

Whistleblower’s signature Responsible person’s signature

Document: hr_svk_direction_whistleblower_process_ml.docx Classification: Internal
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Priloha ¢. 3

meno, priezvisko

adresa bydliska

Vi, dia...............
VEC: Potvrdenie prijatia 0znamenia o protispoloéenskej ¢innosti
Dha ..o bolo zodpovednej osobe pisomne/osobne/e-mailom doruéené Vase ozndmenie podla zakona €. 54/2019
Z.z. 0 ochrane oznamovatelov protispolocenskej €innosti v zneni neskorsich predpisov vo
VBCH ottt ettt ettt ettt ettt bbbt b e bbb bbbt bbb bt e b et b bR e e e bt

Predmetné ozndmenie o protispolocenskej €innosti evidujem pod spisovym €islom ..........cccccvu.e..

V sulade s ustanovenim § 10 ods. 6 zékona €. 54/2019 Z.z. o ochrane oznamovatelov protispoloéenskej innosti
v zneni neskorSich predpisov potvrdzujem prijatie vy$Sie uvedeného ozndmenia o protispoloCenskej ginnosti.

S pozdravom

(meno a priezvisko zodpovednej osoby)
zodpovedna osoba

Formel D Slovakia s.r. o.
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Annex 3

First name, surname

Residence address

N 0] TR
RE: Acknowledgement of the receipt of the whistleblowing report
on....... the responsible person received in writing / in person / via an email your report pursuant to Act No.
54/2019 Coll. on the Protection of Whistleblowers, as amended,
FEOAITING ...ttt

The whistleblowing report is registered under the file N0 .........cc.ccoevee

Pursuant to the provision of Section 10 (6) of Act No. 54/2019 Coll. on the Protection of Whistleblowers, as amended, |
hereby acknowledge the receipt of the above specified whistleblowing report.

Yours sincerely

(first name and surname of the responsible person)
responsible person

Formel D Slovakia s. r. o.
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Priloha €. 4
PRESETRENIE OZNAMENIA O PROTISPOLOCENSKEJ CINNOSTI
evidované pod ¢.............
Oznamenie prijaté dria: Spbsob podania oznamenia:
Vyzva na doplnenie oznamenia zaslana dia: Sucinnost poskytnuta od:
Udaje o oznamovatelovi
Neanonymné oznamenie: Anonymné oznémenie:

Titul, meno, priezvisko:

Adresa pobytu:

Predmet oznamenia:

Prilohy a podklady:

Vysledok preverenia oznamenia:

Prijaté opatrenia zo strany spolo¢nosti Formel D Slovakia s. r. 0.:

PostUpenie inému orgénu (Policia, Prokuratura, InSpekcia prace, a pod.):

Déatum skoncenie preverenia oznamenia a spésob Podpis zodpovednej osoby:
zaslania oznamovatelovi:
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Annex 4
INVESTIGATION OF WHISTLEBLOWING REPORT
registered under no. ............
Report received on: Report submission channel:
Request to supplement the report, sent on: Assistance provided by:
Whistleblower data
Non-anonymous report: Anonymous report:

Title, first name, surname:

Residence address:

Report subject:

Enclosures and related documents:

Report investigation outcome:

Measures taken by Formel D Slovakia s. r. o.:

Escalation to another authority (police, public prosecutor’s office, Labour Inspectorate etc.):

Report investigation completion date and the method | Responsible person’s signature:
of notifying the whistleblower of the outcome:
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